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 CONTRACT BETWEEN  
 THE CITY OF MADISON  
 AND 
 THE MADISON PROFESSIONAL POLICE OFFICER'S ASSOCIATION 
 

THIS CONTRACT, made and entered into at Madison, Wisconsin, by and between the City 
of Madison, a municipal corporation, as municipal employer, hereinafter referred to as ÒCityÓ, and 
the Madison Professional Police Officer's Association, as the representative of certain employees 
who are employed by the City of Madison in the Police Department, hereinafter referred to as 
ÒAssociationÓ.  
 
 W I T N E S S E T H 
 

WHEREAS, the Union and the City understand that building trust in the workplace is a joint 
responsibility of the parties. The Union and the City also recognize their common obligation to work 
together to solve our mutual problems, understanding that cooperation and collaboration between 
management, the Union, City officials and citizens results in the best services provided to the 
citizens of Madison. The City and the Union further recognize that without the expressed 
cooperation and commitment of front line employees, the quality of service suffers and that 
confrontation does not drive solutions that are in the best long-term interests of citizens, the City and 
City employees; and, 
 

WHEREAS, in the interests of the public, the Union and the City, the parties agree to work 
together in joint labor-management committees to improve the delivery of services to the citizens, 
solve problems which may arise in the workplace and confer on other issues of concern to either 
party. The parties agree that open and regular communication between labor, management, City 
officials and citizens is an essential element in maintaining an atmosphere of trust in the department 
and continuing to provide the high quality of service for which the department is known and which 
our citizens expect. Further, the parties agree that they will communicate regularly on all issues of 
concern to either party, both through joint committees and any other avenues which may be 
established; and, 
 

WHEREAS, both of the parties to this Contract are desirous of reaching an amicable 
understanding with respect to the employer-employee relationship which exists between them and to 
enter into a complete agreement covering rates of pay, hours of work, and conditions of 
employment; and, 
 

WHEREAS, the parties do hereby acknowledge that this Contract is the result of the 
unlimited right and opportunity afforded to each of the parties to make any and all demands and 
proposals with respect to the subject of rates of pay, hours of work, and conditions of employment 
and incidental matters respecting thereto; and, 
 
 



   

WHEREAS, it is intended that the following contract, implemented pursuant to the 
provisions of Section lll.70 Wisconsin Statutes, shall be consistent with that legislative authority 
which devolves upon the Common Council of the City of Madison, the statutes and, insofar as 
applicable, the rules and regulations relating to or promulgated by the Police and Fire Commission 
and the Chief of Police, and compensation provided for under appropriate Municipal Budget Law of 
the Wisconsin Statutes; and, 
 

WHEREAS, it is intended by the provisions of this Contract that there be no abrogation of the 
duties, obligations, or responsibilities of any agency or department of City government which is not 
expressly provided for respectively either by:  State Statutes, Ordinances and Resolutions of the City 
of Madison except as expressly limited herein; and, 
 

WHEREAS, it is intended by the parties hereto that the employer-employee relationship 
which exists now and has heretofore existed by and between the City and the members of the 
Association, who are employed by the City, shall continue to be the same in the event this contract is 
terminated or by virtue of its terms becomes terminated. 
 

ARTICLE I 
 CONSIDERATION 
 
A. CONSIDERATION:   
 

The consideration for the execution of this binding Contract is the covenants mutually 
expressed herein and arrived at by the parties hereto. 

 
B. AGREEMENT ON BEHALF OF ASSOCIATION:   
 

The Association hereby and herewith covenants, agrees, and represents to City that 
Association is duly authorized and empowered to contract for and on behalf of all employees 
in the bargaining unit and represents that it and its members will faithfully and diligently 
abide by and be strictly bound to all of the provisions of this Contract as herein set forth. The 
parties agree that in conferences and negotiations, the Association will represent all 
employees in the bargaining unit. 

 
C. AGREEMENT ON BEHALF OF CITY:   
 

The City hereby and herewith covenants, agrees, and represents to Association that City, 
under the express limitations of this Contract, is duly authorized and empowered to contract 
for and on behalf of City and for itself represents that it will faithfully and diligently abide by 
and strictly be bound to all of the provisions of this Contract as herein set forth. 

 
 
 
 
D. NON-DISCRIMINATION:  
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The City and the Union agree not to discriminate against any employee for any reason 
prohibited by applicable City, State and/or Federal laws. The City and the Union agree that 
any dispute related to the interpretation or application of the various statutes shall be resolved 
in accordance with the statutory dispute resolution procedures.  Whenever a personal 
pronoun is referred to in this Agreement, the intent is to apply to either sex. 

 
E. NO VERBAL STATEMENT:  
 

The following constitutes an entire agreement between the parties and no verbal statement 
shall supersede any of its provisions. 

 
F. CONFLICTING ORDINANCES AND RESOLUTIONS:  
 

The terms and conditions of this Contract shall supersede ordinances and resolutions wherein 
there is a conflict with the terms of this Contract. 

 
G. COMPLIANCE WITH TERMS:  
 

It is agreed that all expenditures or compensation to be paid employees in accordance with 
this Contract must first meet the requirements and procedures required by law under the 
provisions of the Wisconsin Statutes and the Madison General Ordinances. 

 
H. EXTRA-TERRITORIAL POLICE DUTY: 
 

l. Whenever members of the Association are required to perform police duties outside 
of the territorial limits of the City, the provisions of Wisconsin law shall apply. 

 
2. Whenever the City contemplates a contractual agreement with a third party for police 

services utilizing members of the Association and such police services are not subject 
to the provisions of paragraph (l) above, the terms of any such agreement involving 
wages, hours of work and conditions of employment shall be subject to negotiations 
with the City of Madison. 

 
I. SPECIAL DUTY:  
 

The President of the Association shall recommend to the Chief of Police at the beginning of 
each year the hourly rate of pay for special duty arranged through the Department. The rate 
of pay shall be subject to the approval of the Chief of Police. 
 
. All requests for Special Duty Officers shall be subject to the following provisions: 

 
a. Payment for all such services shall be through City Payroll with appropriate 

benefits and an administrative fee of 4%. 
 

b. All such duty shall be strictly voluntary. 
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c. The City shall continue to encourage the use of City Police Officers to 

provide services in conjunction with any event requiring a city permit. When 
traffic direction is necessary, the use of City Police Officers will help insure 
that coordination occurs with other city agencies and that total community 
needs are considered. 

 
2. Officers working Special Duty pursuant to this section, which because of their 

complexity require significant department planning and/or supervision, shall be 
subject to the regular contractual rates. 

 
3. When officers are working at the Special Duty pay rate, no other officers who are 

working at regular contractual rates may be assigned to that Special Duty 
employment. This would not apply to unanticipated emergencies requiring the short-
term response of other on-duty officers and/or supervisors or to incidental work of 
officers assigned to the area. 

 
4. Except as in 3., above, if the Madison Police Department assumes immediate 

direction and control of officers on Special Duty, regular contractual hourly rates, 
including overtime if applicable, will apply to the work of such officers, following 
assumption of direction and control of the Department. 

 
5. Officers who are required to work beyond the hours set by the Special Duty 

employer, as a result of law enforcement action taken during those hours, will be 
compensated at the applicable hourly rate* as specified in the contract, including 
overtime, if the work is authorized by the Department. 

 
*  for example, an Officer is working a Special Duty assignment prior to the start of 
their regular shift.  Their shift is to start at 10:00 p.m.  The Special Duty Assignment 
was from 6:00 p.m. to 9:00 p.m.  An incident takes place where they continue to 
work (and the work has been authorized by the Department) on the incident until 1:00 
a.m.  The officer would receive time and one-half (1 ! ) of their regular hourly rate of 
pay for the time between 9:00 p.m. and 10:00 p.m.  They would receive their regular 
straight time pay for working during their scheduled shift on this incident from 10:00 
p.m. until completion at 1:00 a.m., when they resume their daily assignment.  If the 
same fact situation occurs on a regular day off, while working this special duty 
assignment the officer would receive time and one-half (1 ! ) of their regular hourly 
rate of pay for the time worked from 9:00 p.m. until 1:00 a.m. 
 

6.  Any officer assigned on any basis less than the full school year to perform ERO 
duties within any of the District's high schools shall be compensated at the rate of the 
assigned officers' regular rate of pay pursuant to the agreement, including any 
premium pay provisions therein, including but not limited by enumeration, to the 
following: shift premium, overtime, holiday, or any other additional pay authorized 
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by the agreement. Such replacement employment shall not be performed pursuant to 
the SPECIAL DUTY provisions of Article I, I of the agreement. 

 
No special duty assignments for those filling-in for ERO. 
 

7. Officers scheduled to work a special duty assignment shall allow adequate time to 
arrive at their special duty assignment on time after completing their regular work 
shift or another special duty assignment.  Officers working a special duty assignment 
prior to the start of a regular work shift must allow adequate time to complete their 
scheduled special duty assignment and arrive for work on time. 
 

J. SPECIAL DUTY AT THE OVERTURE CENTER 
 

1. When sworn Law Enforcement Officers are requested for Special Duty by the 
Overture Center, such officers shall be members of the City of Madison Police 
Department who will report to Civic Center management for assignment.  

 
2. Payment for such services shall be through City Payroll with appropriate benefits, at 

the same hourly rate of pay as established under Article I, Section I (Special Duty). 
 

3. All such duty shall be strictly voluntary. 
 

4. Provisions listed under Article I, Section I, Para. 2, 3, 4, & 5 will also apply to work 
being performed for the Overture Center. 

 
K. SPECIAL DUTY AT THE MONONA TERRACE CONVENTION CENTER 
 

1. When sworn Law Enforcement Officers are requested for Special Duty by the 
Monona Terrace Convention Center, such officers shall be members of the City of 
Madison Police Department who will report to Monona Terrace Convention Center 
management for assignment.  

 
2. Payment for such services shall be through City Payroll with appropriate benefits, at 

the same hourly rate of pay as established under Article I, Section I (Special Duty). 
 

3. All such duty shall be strictly voluntary. 
 
 

 
4. Provisions listed under Article I, Section I, Para. 2, 3,4, & 5 will also apply to work 

being performed for the Monona Terrace Convention Center. 
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L. SPECIAL DUTY AT THE WARNER PARK COM MUNITY CENTER 
 

1. When sworn Law Enforcement Officers are requested for Special Duty by the Warner 
Park Community Center, such officers shall be members of the City of Madison 
Police Department who will report to Warner Park Community Center management 
for assignment. 

 
2. Payment for such services shall be through City Payroll with appropriate benefits, at 

the same hourly rate of pay as established under Article I, Section I (Special Duty). 
 
3. All such duty shall be strictly voluntary. 

 
4. Provisions listed under Article I, Section I, Para. 2, 3, 4, & 5 will also apply to work 

being performed for the Warner Park Community Center. 
 
 ARTICLE II 
 NEGOTIATIONS 
 
A. NEGOTIATIONS  
 

Either party to this Contract may select for itself such negotiator or negotiators for purposes 
of carrying on conferences and negotiations under the provisions of Section lll.70, Wisconsin 
Statutes, as such party may determine. No consent from either party shall be required in order 
to name such negotiator or negotiators. 

 
B. TIMETABLE 
 

Conferences and negotiations shall be carried on by the parties hereto in 2004-2005 as 
follows: 

 
Submission of written proposals shall be made on a simultaneous basis by both parties, and 
negotiating meetings shall commence on or before the October 1 preceding the expiration 
date of this Agreement. 
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ARTICLE III 
 RECOGNITION 
 
A. RECOGNITION  
 

The City recognizes the Madison Professional Police Officer's Association as the exclusive 
collective bargaining agent for the position classif ications of Police Officer, Investigator, 
Detective, and Sergeant for the purpose of engaging in conferences and negotiations with 
respect to wages, hours and conditions of employment.  

 
B. UNIT OF REPRESENTATION  
 

In the event new positions not now covered by the Recognition provisions of this Contact are 
created by the City through action of the Common Council, and said positions would be 
embraced within the bargaining unit, provided the parties agree that the new positions should 
be embraced within the bargaining unit, then the employees appointed to such positions shall 
be deemed part of such bargaining unit, and shall be represented by the Association and they 
shall also be covered by Contract between the Association and the City.  

 
ARTICLE IV 

ASSOCIATION ACTIVITIES 
 
A. ASSOCIATION NEGOTIATING COMMITTEE: 
 

Six representatives from the Association shall be paid regular salary for time spent in 
negotiations during regular working hours, except no payment will be made for negotiating 
time outside the representatives' normal workday. 

 
The names of the duly chosen representatives of the bargaining unit shall be submitted to the 
Labor Relations Manager and Police Chief sufficiently in advance of regularly scheduled 
bargaining meetings, so as to permit scheduling for continuity of operations within the 
department. 

 
Association representatives shall be granted time off without pay to attend City meetings 
pertaining to the welfare of members of the Association, provided those representatives shall 
be limited to six (6) members and that 24 hours' advance notice is given to the Chief of 
Police. 
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B. LIMITATIONS UPON ASSOCIATION ACTIVITY 
 

No Association member or officer shall conduct any Association business on City time 
except as specified in this Contract or as authorized by the proper department head, except 
that members of the Board of Directors of the MPPOA may be approached by a member 
during duty hours for the purpose of apprising him/her of an existing or potential problem 
related to the application of this Contract. Such communications on duty time shall be limited 
to only that time necessary to inform the Board Member of the issue. If the Board Member 
believes the matter is of such a critical nature so as to demand additional immediate attention, 
he/she shall first apprise his/her commanding officer of the situation and request permission 
to immediately follow up on the matter. Such requests will be granted when Departmental 
operational functions can accommodate a temporary diversion from a work assignment to 
foster overall work harmony. 

 
C. BULLETIN BOARDS 

 
The City shall provide bulletin board space for Association use in areas authorized by the 
City. Material posted thereon shall be the responsibility of the Association and shall relate 
only to Association meetings, elections, social events, reports of Committees or the 
Association Board of Directors and decisions affecting the Association or employees in the 
bargaining unit. 

 
Material placed on the bulletin board shall not contain anything political or controversial, or 
anything reflecting upon the City, any of its employees or officers, or any labor organization 
among its employees, and no material, notices or announcements which violate the 
provisions of this section shall be posted. 

 
The Department will post seminar announcements which are available for the general 
membership of the Association. Interested employees may apply for consideration for such 
seminars through their Commanding Officer. 

 
D. DUES DEDUCTIONS 

 
The employer agrees to deduct regular Association bi-weekly membership dues and initiation 
fees in an amount certified to be current by the Treasurer of the Association from the wages 
of those members of the association who individually request in writing that such deductions 
be made. 

 
The City agrees to deduct a sum (fee) from the pay of employees within the bargaining unit 
as their proportionate share of the cost of the collective bargaining process and contract 
administration. Such amount deducted shall in no instance exceed the dues uniformly 
required of all members of the unit as certified by the Officers of the Association. Such 
deductions shall be made from the employee's pay period in which he/she has sufficient 
earnings to cover the same deductions for taxes, insurance, retirement and other deductions. 
In the event that an employee shall not have sufficient earnings due him/her during the pay 
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period when dues or fees are normally withheld to equal or exceed the amount of the certified 
deduction, no fees shall be withheld and the City shall have no obligation to subsequently 
withhold dues or fees that may have been due for that pay period. The provisions of this 
clause shall be subject to the duty of the Wisconsin Employment Relations Commission as 
specified by State Statute lll.70 (2) entitled, ! Rights of Municipal Employees."  The 
provisions of that paragraph shall be implemented upon submission of written notice to the 
Labor Relations Manager by the Association. 

 
The termination notice must be given both to the employer and to the Association. The City 
shall be saved harmless in the event of any legal controversy with regard to the application of 
this provision. 

 
E. Not withstanding Article IV, A, Paragraph 3 above, the City may provide for the President of 

the Association or their designee to attend meetings agreed to by the City, during regularly 
scheduled on-duty hours, which pertain to issues of mutual concern. 

 
ARTICLE V 

 EMPLOYER RIGHTS 
 
A. The rights and responsibilities of the Employer shall include, but are not limited to, the 

following: 
 

1. To hire, promote, transfer, assign and utilize employees. 
 

2. To suspend, discipline, demote, discharge or lay off employees in accordance with 
the provisions of Wisconsin Statutes Sec. 62.13. 

 
3. To determine work standards; the quality and quantity of work performed by 

employees and to determine whether employees meet said standards. 
 

4. To establish departmental policies, rules, regulations and procedures. Whenever 
reasonably practicable, the Employer agrees to furnish the designated representative 
of the Association with a copy of newly-established or amended policies, regulations 
and procedures which are applicable to Association members at least ten (10) 
calendar days prior to their effective date. 

 
5. To establish work schedules and to assign overtime work. 

 
6. To establish and utilize methods, processes and technology by which departmental 

work is to be performed. 
 

7. To determine the number of personnel to be employed. 
 

8. To operate and administer facilities, equipment and operations. 
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9. To establish, expand, transfer, consolidate or terminate functions, programs and 
operations. 

 
10. To contract and subcontract matters relating to departmental operations. 

 
11. To transfer any governmental operation to another unit of government. Such transfer 

shall not require any prior negotiations or the consent of the Association and 
furthermore, upon transfer, all agreements are terminated including this Contract as 
pertains to personnel of the department affected by the transfer. 

 
12. To determine the organizational structure. 

 
B. The rights and authority which the Employer has not officially abridged, delegated or 

modified by the terms of this Contract are retained by the Employer. 
 
 ARTICLE VI 
 GRIEVANCE PROCEDURE 
 
A. DEFINITION  
 

A grievance shall be defined as a dispute or disagreement as to the interpretation, application 
or enforcement of any term(s) specifically expressed in this Contract. 

 
B. GENERAL PROVISIONS 
 

l. Class grievances involving the general interpretation, application or enforcement of 
the terms of this Contract may be initiated by the Union at Step Three of the 
grievance procedure. 

 
2. All grievances must be filed within thirty (30) calendar days of knowledge of the act 

giving rise to the grievance and in no case later than ninety (90) calendar days from 
the date of occurrence of such act(s). 

 
3. The City shall recognize two (2) Association grievance representatives. The 

employee and/or Association representatives may process the grievance without loss 
of pay if it is necessary to process the grievance during their regular working hours, 
provided the commanding officer is appraised of the situation and provided the 
departmental operational functions can accommodate a temporary diversion from a 
work assignment to foster overall work harmony. 

 
4. Decisions made at any level below that of the Chief shall not be interpreted as setting 

a precedent, and the Chief reserves the right to take official action without prejudice, 
based on his/her own findings in each grievance. 
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5. Items exempt from consideration for processing under this grievance procedure shall 
include, but not necessarily be limited to the following: all disciplinary matters 
involving the Police and Fire Commission. 

 
6. The filing of a grievance concerning Article XX Promotional Procedures and/or 

Article XXI Discipline shall preclude the employee(s) and/or Association from 
seeking other remedy from any other governmental agency or tribunal. If an 
employee(s) and/or Association have sought a remedy from another governmental 
agency or tribunal, they shall be precluded from filing a grievance under the 
provisions of this Article.  

 
7. Departure from the steps of the grievance procedure or the time limits in each step 

may be made by mutual written agreement of the Employer and the employee and/or 
grievance representatives. If the Employer does not answer a grievance or appeal 
thereof within the specified time limits, the Association may elect to treat the 
grievance as denied at that step and immediately appeal the grievance to the next 
step. 

 
C. STEPS OF THE GRIEVANCE PROCEDURE 
 

Step One: 
 

l. An employee's grievance or those grievances submitted by the Association shall be 
made in writing to the employee's immediate management supervisor with a copy 
submitted to the Labor Relations Manager. The written grievance shall set forth the 
nature of the grievance, the fact(s) upon which it is based, the provision(s) of the 
Agreement allegedly violated and the relief requested. 

 
2. The employee's immediate management supervisor or his/her designated 

representative shall submit a written reply giving the reason(s) for his/her 
determination to the employee(s) and/or grievance representative within ten (l0) 
calendar days after the receipt of the written grievance. 

 
Step Two: 
 
l. The grievance shall be considered settled on the basis of the Employer's answer at 

Step One unless within ten (l0) calendar days after the management supervisor's 
written answer in Step One, the grievance is again reduced to writing and submitted 
to the next higher level of management supervisor. 

 
2. The management supervisor or his/her designated representative shall submit a 

written reply giving the reason for his/her determination to the employee and/or 
grievance representatives within ten (l0) calendar days after receipt of the written 
grievance. 
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Step Three: 
 

l. The grievance shall be considered settled on the basis of the Employer's answer at 
Step Two unless within ten (l0) calendar days after the management supervisor's 
written answer on Step Two, the grievance is again reduced to writing and 
presented to the Chief of Police. 

 
2. The Chief of Police or his/her designated representative shall give a written 

answer, giving the reasons for his/her determination to the grievance within ten 
(l0) calendar days of receipt of the written grievance. 

 
Step Four: 

 
1. If both parties, having exhausted the grievance procedure herein, cannot settle a 

grievance, the Association and/or City may submit the issue(s) in dispute to an 
arbitrator by filing a request within fifteen (l5) calendar days after the Chief of Police 
or his/her representative's answer in Step Three. A copy of said request shall be 
forwarded to the Labor Relations Manager. In the event the parties are unable to 
agree upon an impartial arbitrator within ten (10) calendar days after referral of such 
matter to arbitration, then the parties shall request provision of a panel of five (5) 
arbitrators, by the Wisconsin Employment Relations Commission, with the parties to 
alternately eliminate names until an arbitrator has been selected. The flip of a coin 
shall decide which party is to eliminate the first name. 

 
D. DUTIES OF ARBITRATOR  
 

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from 
the provisions of this Contract. He shall consider and decide only the specific issues 
submitted to him/her in writing by the Employer and the Association, and shall have no 
authority to make a decision on any other issue not so submitted to him/her. The arbitrator 
shall submit in writing his/her decision within thirty (30) calendar days following the close of 
the hearing or the submission of briefs by the parties, whichever is later, unless the parties 
agree to an extension thereof. The decision shall be based solely upon his/her interpretation 
of the meaning and application of the express terms of this Contract. The decision of the 
arbitrator shall be final and binding on both the Employer and the Association. No award of 
any arbitrator may be retroactive for a period greater than thirty (30) calendar days prior to 
the presentation of the grievance in Step One. 

 
 
E. FEES AND EXPENSES  
 

The fees and expenses for the arbitrator's services and proceedings shall be borne equally by 
the Employer and the Association provided that each party shall be responsible for 
compensating its own representatives and witnesses. If both parties request that a 
stenographic record of the hearing be made and transcripts provided, the parties shall equally 
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share the entire cost of such service and the cost of the provision of a transcript to each party 
and the Arbitrator. 

 
ARTICLE VII 

 PROHIBITION OF STRIKES 
 
A. PROHIBITION OF STRIKES 
 

The Association shall neither cause nor counsel its members, or any of them, to strike for any 
reason during the term of this Contract, nor shall it in any manner cause them directly or 
indirectly to commit any concerted acts of work stoppage, slowdown, or refusal to perform 
any customarily assigned duties for the municipal Employer for any reason during the term 
of this Contract. The occurrence of any such acts or actions prohibited in this section by the 
Association shall be deemed a violation of this Contract and shall render the 

 
Association subject to the penalties provided herein. In applying the provisions of this 
section, all of its terms used herein shall be given the meaning commonly understood in the 
community. The Association shall not be liable where the acts or actions hereinbefore 
enumerated are not caused or authorized directly or indirectly by the Association. However, 
whether or not the Association is liable for such acts or actions, any employee who commits 
any of the acts prohibited in this section may be subject to penalties prescribed by law or 
departmental regulation. 

 
Upon notification confirmed in writing by the City to the Association that certain of its 
members are engaged in a wildcat strike, the Union shall immediately order in writing such 
members to return to work immediately, provide the City with a copy of such an order, and a 
responsible official of the Association shall publicly order them to return to work. Such 
characterization of the strike by the City shall not establish the nature of the strike. Such 
notification by the Association shall not constitute an admission by it that a wildcat strike is 
in progress or has taken place or that any particular member is or has engaged in a wildcat 
strike. The notification shall be made solely on the presentation of the City. In the event that 
a wildcat strike occurs, the Association agrees to take all reasonable effective and affirmative 
action to secure the members' return to work as promptly as possible. Failure of the 
Association to issue such orders and/or take such action shall be considered in determining 
whether or not the Association caused or authorized, directly, or indirectly, the strike. 

 
 
 
 
 ARTICLE VIII 
 PAY POLICY 
 
A. SALARY SCHEDULE 
 

2.25% ATB wage increase effective the pay period that includes January 1, 2006 
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.75% ATB wage increase effective the pay period that includes July 1, 2006. 

 
 **3% ATB wage increase effective the pay period that includes January 1, 2007.  
 
**3% wage increase effective the pay period that includes January 1, 2007.  However, the 2007 
wage increase shall be reduced by .1% for every full one percent (1%) increase in health 
insurance premiums beyond eleven percent (11%) in that calendar year.  The increase in health 
insurance shall be calculated by comparing the cost of a Family Plan from the lowest bidder 
among the health care providers offered in the Wisconsin Public EmployersÕ Group Health 
Programs. 
 
Example:  Presume the lowest bidder among the Family Plans offered in 2006 is $900.00, and the 
lowest bidder in 2007 is 12% higher (or $1008).  The wage increase effective the pay period that 
includes January 1, 2007, would be two point nine (2.9%).  If the health insurance increase was 
eleven percent (11%) or less, the wage increase effective the pay period that includes January 1, 
2007, would be three percent (3%).  In no case would the 2007 wage increase be less than 2.25%. 
 
 BI-WEEKLY BASE RATE SALARY SCHEDULE 

 
 

 
 

 
Start 

 
 

 
6 mos. 

 
 

 
18 mos. 

 
 

 
30 mos. 

 
 

 
42 mos. 

 
CG11 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
RANGE 1 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
1/1/06 
6/18/06 
12/31/06 
12/17/07 

 
1= 

*  
**  

 
1474.46 
1485.52 
1530.09 

 
2= 

*  
 

 
1639.50 
1651.80 
1701.35 

 
3= 

*  

 
1682.48 
1695.10 
1745.95 

 
4= 

*  
 

 
1732.35 
1745.34 
1797.70 

 
5= 

*  
 

 
1782.24 
1795.61 
1851.98 
1854.48 

Police Officer 
 

 
RANGE 2 

 
 

 
 

 
1/1/06 
6/18/06 
12/31/06 
12/17/07 
 

 
1= 

*  
**  

***  

 
1866.27 
1880.27 
1941.93 
1947.18 

Investigator 
Detective I 
 

 
RANGE 3 

 
 

 
 

 
1/1/06 

 
1= 

 
1953.98 
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6/18/06 
12/31/06 
12/17/07 

*  
***  

1968.63 
2033.78 
2039.87 

Sergeant 
 
B. OVERTIME:  

 
Overtime shall be defined as any authorized work performed in excess of the employee's 
regular eight (8) hour work day exclusive of the fifteen (l5) minute early report requirement, 
or any authorized work performed in excess of the employees' regular work schedule. Work 
performed under Article I, Section I (SPECIAL DUTY) and Section J, Special Duty at the 
Overture Center, and Section K (Special Duty at the Monona Terrace Convention Center) 
shall not be included under the provisions of this paragraph. Scheduled overtime shall be 
assigned as equally as reasonably possible among the employees who normally perform the 
work within their assigned operational unit. For purposes of computing overtime 
compensation, overtime hours shall not be pyramided. 

 
l. Compensation for overtime shall be paid at the rate of time-and one-half (l l/2) the 

employee's regular rate of pay.  All grant-funded* overtime is at this rate of pay. 
 

2. Compensation for each continuous hour worked in excess of twelve (l2) consecutive 
hours shall be paid at the rate of two (2) times the employee's regular rate of pay, except 
any overtime accrued due to grant-funded* activity, which is paid at time and one-half (1 
! ).  Any grant-funded* work performed before or after an employeeÕs regular work shift 
will not be considered continuous service for the purposes of compensation.   

 
 *This does not apply to grant-funded work performed under grants managed and 

administrated by the Dane County Narcotics and Gang Task Force.  Grant-funded work 
performed under Task Force grants (i.e., JAG, Byrne) will be compensated at the 
Òovertime rateÓ allowed by contract, to include the rate of two times (2X) the employeeÕs 
regular rate of pay for continuous work in excess of twelve (12) hours.  Any officer 
performing work under Task Force grant-funding must meet the 24 hour drug training 
requirement and be approved by a Task Force supervisor. 

 
3. Limitation on Compensatory Overtime: 

 
 (a) At their option employees may elect to accrue compensatory leave in lieu of 

the overtime cash payments provided in Paragraph B of this Article up to a 
maximum accumulation of 150 hours. 

 
(b) At their option employees may elect to convert seventy-five (75) hours of 

accrued compensatory leave per calendar year to cash based on the 
employee's regular hourly rate of pay. 
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(c) All overtime hours in excess of the maximum accumulation shall be paid in 
cash in the pay period following such excess accumulation. 

 
(d)  Once the employee reaches the age of 40, s/he may elect to raise the limits, on 

 a one-time basis, in paragraph (a) to 180 hours and in paragraph (b) to 
 seventy-five (75) hours for a period not to exceed four (4) consecutive 
 years. The employee must provide the employer written notice of at least six 
 (6) months prior to January 1st of the year s/he wishes to elect this option. 

 
4. Whenever an off-duty officer initiates law enforcement action, the officer reverts to 

on-duty status and is compensated at time and one-half for the exact amount of time 
worked, subject to supervisory review.  No minimums apply and there is no 
continuous service for purposes of compensation. 

 
C. SHIFT DIFFERENTIALS AND UNDESIRABLE HOURS: 
 

1. Effective January 1, 2006, employees regularly assigned to a shift falling between the 
hours of 6:00 a.m. and 6:00 p.m. shall be paid a shift differential of $8.27 per 
biweekly pay period. This shift differential shall increase to $8.33 effective June 18, 
2006 and $8.58 effective December 31, 2006.  

 
2. Effective January 1, 2006, employees regularly assigned to a shift falling between the 

hours of 10:30 a.m. and 8:30 p.m. shall be paid a shift differential of $25.42 per 
bi-weekly pay period. This shift differential shall increase to $25.61 effective June 
18, 2006 and $26.31 effective December 31, 2006. 

 
3. Effective January 1, 2006 employees regularly assigned to a shift falling between the 

hours of 1:00 p.m. and 1:00 a.m. shall be paid a shift differential of $34.32 per 
bi-weekly pay period. This shift differential shall increase to $34.58 effective June 
18, 2006 and $35.62 effective December 31, 2006. 

 
4. Effective January 1, 2006, employees regularly assigned to a shift falling between the 

hours of 6:00 p.m. and 5:00 a.m. shall be paid a shift differential of $38.11 per bi-
weekly pay period. This shift differential shall increase to $38.40 effective June 18, 
2006 and $39.55 effective December 31, 2006. 

 
5. Effective January 1, 2006, employees regularly assigned to a shift falling between the 

hours of 10:00 p.m. to 7:00 a.m. shall be paid a shift differential of $40.65 per bi-
weekly pay period. This shift differential shall increase to $40.95 effective June 18, 
2006 and $42.18 effective December 31, 2006. 

 
6. Effective January 1, 2006, employees regularly assigned to work more than one (1) 

shift during a bi-weekly pay period shall be paid a shift differential of $38.11 per 
bi-weekly pay period, providing the starting times for the shifts differ by a minimum 
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of three (3) hours. This shift differential shall increase to $38.40 effective June 18, 
2006 and $39.55 effective December 31, 2006. 

 
7. Sunday Hours: 

 
Employees with shifts starting work on Sundays shall be paid an additional $1.00 per 
hour. Persons called to work on Sundays for other than a complete shift will also 
receive an additional $1.00 per hour. 

 
8. Saturday Hours: 

 
Employees with shifts starting work on Saturdays shall be paid an additional $.50 per 
hour. Persons called to work on Saturdays for other than a complete shift will also 
receive an additional $.50 per hour. 
 

NOTE:  This subsection shall apply to all work normally recorded on the payroll as Sunday 
or Saturday work. It shall not apply to shifts which begin on Friday and end on 
Saturday or begin on Saturday and end on Sunday, but it will apply to entire shifts 
which begin on Saturday but may end on Sunday or begin on Sunday but may end on 
Monday. 

 
D. HOLIDAY WORK: 
 

1. Employees performing authorized work on a day designated as a holiday by this 
Contract shall be compensated at a rate equal to two (2) times the employee's regular 
straight time rate for all hours worked. Such employees shall be afforded an 
opportunity to work a full shift. 

 
 
 
 

 
2. Employees scheduled for duty on a Contract-designated holiday as part of their 

regular work week shall be charged holiday leave time for any part of the shift not 
worked. 

 
3. In addition to the above, employees performing authorized work on a Contract 

designated holiday shall be granted a mutually agreeable day off as compensatory 
time, or at the employee's option, a day's pay at the regular straight time rate. 

 
E. CALL-BACK AND COURT APPEARANCES: 
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1. a. Employees, on an off-duty day or on vacation, who are called back to duty or 

are ordered by the Employer or subpoenaed to give testimony about events 
arising out of their employment, shall be paid or compensated for a minimum 
of three (3) hours at the rate of time-and one-half (1-1/2) the employee's 
regular rate of pay. 

 
b. Two hours of pay or compensatory time at the employeeÕs discretion at the 

rate of 1 1/2 times the employeeÕs regular rate of pay shall be paid to 
employees who are called back or ordered to work for Rhythm and Booms or 
comparable Independence Day Celebration if the employer rescinds that order 
or call-back within twenty-four hours of the time they were ordered or called-
back to work. 

 
2. Employees, on a duty day, who are called back to duty or are ordered by the 

Employer or subpoenaed to give testimony about events arising out of their 
employment, shall be paid or compensated for a minimum of two (2) hours at the rate 
of time-and-one-half (1-1/2) the employee's regular rate of pay, unless such work is 
scheduled  less than 59 minutes of the employee's regular duty shift. Shift 
adjustments shall not be exercised in such a manner so as to avoid the payment of the 
premiums provided in this paragraph.  
 
a. Court Appearance Cancellation: Two hours of pay or compensatory time at 

the rate of 1-1/2 times shall be paid to employees scheduled to appear in 
court if the employee is notified of a court appearance cancellation within 
twenty-four (24) hours of the scheduled court appearance time. 

 
b. Accrual of overtime under the provisions of E., 1., above shall continue while 

the employee is required to be present in court outside of the employee's 
regular duty hours, and shall include the time during noon recess of the court. 

 
3. An employee(s) shall not be eligible for the benefits provided in paragraphs (1) and 

(2) of this section if he/she makes: 
 
a. Any appearance related to a labor dispute including but not limited to 

grievance arbitration and interest arbitration; 
 

b. An appearance as a defendant against whom the Chief of Police has either 
taken disciplinary action or recommended disciplinary actions. 
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4. Retired employees who are subpoenaed by the City of Madison, The Dane County 
District Attorney or the Dane County Corporation Counsel and appear to give 
testimony in civil or criminal judicial proceedings about events arising from their 
employment shall be compensated at the rate of time-and-one-half (1-1/2) the 
employee's regular rate of pay, but not less than three (3) hours of pay. The rate of 
pay is to be determined by the salary schedule in effect at the time of the employee's 
retirement. 

 
5. Employees who are off-duty and who are contacted by phone by the employer 

regarding a work related issue, or by a prosecutor regarding testimony about events 
arising out of their employment, shall be compensated at time and one-half (1 !  ) of 
the employeeÕs rate of pay for any phone call that exceeds ten (10) minutes or more.  
No compensation will be provided for phone calls less than ten (10) minutes duration 
and no other compensation minimums apply.  Employees may be required to verify 
requests for compensation under this provision following prescribed Departmental 
procedures. 

  
F. SHIFT ADJUSTMENT PREMIUM: 
 

Employees shall be paid at the rate of time-and-one-half (1-1/2) the employee's regular rate of 
pay for hours worked outside of their regularly assigned shift when said shift is temporarily 
adjusted in accordance with the provisions of Article IX, D. 

 
G. VACATION LEAVE PAY: 
 

Employees shall be permitted to receive a bi-weekly paycheck in advance of the normal 
bi-weekly payday provided that: 

 
1. The employee requests to receive the advance bi-weekly paycheck no earlier than 

nineteen days prior to the normal payday and no later than fourteen days prior to the 
normal payday. 

 
2. The request to receive the advance bi-weekly paycheck is approved by the 

Department or Division Head. 
 
 
 

 
3. The employee will be on paid vacation leave for five consecutive days, one of which 

shall be the normal bi-weekly payday and one of which shall be the day preceding the 
normal bi-weekly payday. 
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H. LONGEVITY PAY: 
 

All permanent full-time employees shall receive longevity pay calculated to the nearest dollar, 
subject to the following schedule and terms and conditions: 

 
1. SCHEDULE: 

 
a. Three (3%) per cent of the base pay at the beginning of the fifth (5) year of 

continuous employment. 
 

b. An additional 3% (total of 6%) of base pay at the beginning of the tenth (10) 
year of continuous employment. 

 
c. An additional 2% (total of 8%) of base pay at the beginning of the fourteenth 

(14) year of continuous employment. 
 

d. An additional 1% (total of 9%) of base pay at the beginning of the sixteenth 
(16) year of continuous employment. 

 
e. An additional 1% (total of 10%) of base pay beginning with the eighteenth 

(18) year of continuous employment. 
 

f. An additional 1% (total of 11%) of base pay beginning with the twentieth 
(20) year of continuous employment. 

 
g. An additional 1% (total of 12%) of base pay beginning with the twenty-fifth 

year (25) of continuous employment. 
 

2. Longevity payments shall be effective on the first day of the bi-weekly pay period 
following the completion of the required length of service. 

 
3. For purposes of longevity pay, authorized leaves of absence without pay in excess of 

twelve (12) days, and any time spent on layoff status, shall not act to break the 
condition of continuous employment as it applies to this Article. Nor shall such time 
be considered employment in determining qualifications for the periods of 
employment set forth in Schedule 1 of H of this Article. 

 
4. All longevity provisions of this Section shall be made only in compliance with the 

existing rules of the Employer. 
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I. EDUCATIONAL INCENTIVE PAY: 
 

1. The Education Incentive Program and Pay Plan for the Madison Police Department 
as set forth in the Memorandum of Understanding of July 13, 1995 (see Appendix 1) 
shall be considered as part of this agreement as though more fully set forth. Such 
education incentive program is negotiable and subject to the grievance procedure 
contained in Article VI. 

 
2. Effective December 26, 1976, the Police Education Incentive Program shall be 

amended to eliminate the annual in-service training examination. However, the 
in-service training examination will be retained and will be used as a part of employee 
evaluation. 

 
3. All employees hired prior to December 26, 1976 are hereby qualified and eligible 

following twenty-four (24) months of employment and shall be granted a minimum of 
five (5) points. Incentive points based on qualification by annual written exam will be 
credited to each eligible employee based on the employee's highest exam grade of the 
past two (2) years. Furthermore, the Police Education Incentive Program shall be 
amended effective December 26, 1976 to provide that employees shall not be eligible 
to receive Education Incentive pay until the completion of forty-two (42) months of 
continuous employment as a commissioned member of the Police Department. 

 
4. Reimbursement of Educational Expenses: 

 
a. Tuition reimbursements for all eligible members of the bargaining unit will be 

the prevailing per credit hour charges levied by the following institutions: 
University of Wisconsin-Madison, Edgewood College, Upper Iowa 
University, Concordia College, Bellevue University, Herzing College and 
Madison Area Technical College. In the event a unit member desires to attend 
any institution not set forth in the above list, tuition reimbursement for 
approved courses taken shall be at the discretion of the Police Chief. 
Reimbursement rates will be established annually using the prevailing rates for 
per credit hour charges in effect on January 1.  

 
b. Pre-approval shall be required prior to enrollment in courses for which an 

employee is intending to make application for tuition reimbursement and/or 
incentive points.  The approval process is as follows: 

 
1) Employees must submit the tuition reimbursement form to the Chief 

by November 15th of the year preceding the year in which the 
employees intends to attend classes. 
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   2) The form should provide the name of the college that the employee 
    will be enrolled in, the number of classes that you will be taking in  
    the calendar year and the cost of each course of study, if you  
    will be requesting tuition reimbursement. 
      

3) The Chief will review all outstanding requests and inform the affected 
employee by December 31st. 

 
c. Tuition reimbursement for any college credits associated with a Master's 

Degree will not be allowed except if approved by the Police Chief and in a 
related field. 

 
d. Reimbursement for tuition expenses for graduate degree courses or 

undergraduate degree courses for members who already possess a Master's 
Degree or an undergraduate degree respectively will not be granted, except for 
those college courses approved by the Chief that are a prerequisite for 
acceptance into an approved Master's Degree Program. 

 
e. Employees seeking tuition reimbursement will be required to submit a copy 

of the final grade for each class and a receipt for payment of tuition to the 
Department Budget Office upon completion of each class semester.  To be 
eligible for educational incentive points, you must also submit a copy of all 
class transcripts (that include the total number of credits earned) to your 
Department payroll clerk. Reimbursement for books, interest, late fees, 
service charges or any fees not directly associated with a credited course will 
not be allowed. 

 
f. Incentive points for college credits or reimbursement for application costs for 

college credits that are awarded for the completion of the basic recruit training 
program, for any component thereof or for any assigned on-duty in-service 
training will not be granted. Incentive points for the completion of those 
components associated with required basic recruit training or assigned on-
duty in-service training will not be granted. 

 
g. Incentive points or reimbursement for application fees for college credits that 

are awarded for engaging in an individual's recreational, unsupervised, 
unmonitored pursuit such as bowling, weight lif ting and jogging will not be 
granted. 
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h. All members shall be required to submit for review papers required in 

conjunction with internships for which college credits are awarded. 
 
 

 
i. If any employee, who has received reimbursement of educational expenses, 

leaves the department in less than five (5) years of service, following receipt 
of such reimbursement, the employee will reimburse the City for the total 
amount of educational reimbursement that they have received. This shall not 
apply to employees who leave the department because they are eligible for 
Wisconsin Retirement Fund annuities, Social Security benefits, or other public 
employment fund annuities. It shall also not apply for employees who have 
received approval for educational expenses through the end of December, 
1998. 

 
J. EARLY REPORTING TIME: 
 

The fifteen (15) minute daily early reporting period shall remain in effect. Employees shall be 
compensated at the rate of one and one-half (1-1/2) for the early report period when worked. 
Such time credit shall be granted during in-service training, military leave and special short-
term assignments (two (2) weeks or less). 

 
At their option, employees may elect to receive pay or compensatory time credit at the 
rate of one and one-half (1-1/2) their regular rate of pay. 

 
K. POSITIONS FILLED IN TEMPORARY OR ACTING CAPACITY: 
 

1. When members of this Association are assigned by the Employer to fill a position in 
a higher rank classification in an acting capacity, they shall be entitled to the salary 
pertaining thereto, but not less than fifteen dollars ($15.00) per shift. This subsection 
shall not apply on those occasions when a sergeant is assigned to fill the Officer-In-
Charge Position in an Acting Capacity. 

 
2. When a sergeant works a minimum of one (1) hour or more as an Acting Officer-In-

Charge, he/she shall be paid two dollars ($2.25) per hour for all time worked in such 
capacity. 

 
L. FIELD TRAINING: 
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1. When members of the Association are actively engaged in performing the duties of 
Field Training Officers, Detective Training, Investigator Training or Field Training 
Supervisors they shall be granted one (1) day off with pay for each of the designated 
Field Training Evaluation Periods with which they are involved. 

 
2. All days off with pay taken pursuant to this section shall be taken off at a mutually 

agreed time as decided by the affected member and the Chief of Police. Under no 
circumstances shall pay be granted in lieu of time off provided in this section.  

 
M. SENIOR PATROL OFFICER, DETECTIVE, SERGEANT, AND INVESTIGATOR 

ADDITIONAL PAY:  
 

1. The three most senior patrol officers having ten (10) years of experience or more, on 
each of the following details (second, third, fourth) shall, in addition to receiving shift 
differential premiums identified in Article VIII C, be paid $50.00 per pay period for 
working those shifts.  Beginning January 1, 2005, the number of senior patrol officers 
will be increased to four (4). 

 
2. The three most senior detectives having at least ten (10) years in rank shall, in 

addition to receiving shift differential premiums identified in Article VIII C, be paid 
fifty dollars ($50.00) per pay period if they have primary duty assignments on the 
second, third, or fourth shifts. 

 
 3. Beginning January 1, 2005, the most senior Sergeant having at least ten (10) years  
 of experience in rank shall, in addition to receiving shift differential premiums   
 identified in Article VIII C, be paid $50.00 per pay period if he/she is given a   
 primary assignment to second, third, or fourth shift. 
 
 4. Beginning January 1, 2005, the most senior Investigator having at least ten (10)  
  years of experience in rank shall, in addition to receiving shift differential premiums 
  identified in Article VIII C, be paid $50.00 per pay period if he/she is given a  
  primary assignment to second, third or fourth shift. 
 
N. HANDGUN REIMBURSEMENT: All members will receive $500.00 on each tenth (10th) 

anniversary of employment. 
 

ARTICLE IX 
 HOURS OF WORK & DUTY ASSIGNMENTS 
 
A. WORK DAY WORK WEEK: 
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l. The regular work day shall consist of eight (8) consecutive hours. The City shall 
maintain the present practice of permitting employees not less than eight (8) minutes 
prior to the end of their tour of duty to file reports, and to clean and store equipment. 

 
2. The regular average annual work week shall consist of thirty-seven and one-half 

(37-l/2) hours, exclusive of the fifteen (15) minute early report requirement. 
 

3. New employees, while attending the MPD Academy, and while assigned to the 
Training Team, regular average annual work week shall consist of forty (40) hours.  

 
 
 
 Upon successful graduation from the Academy and being assigned to Patrol, new 

employeesÕ work week will thereafter conform to the provisions in Section 2. 
 
B. WORK SHIFTS: 
 

The Chief of Police shall establish, publish, and assign employees to such permanent work 
shifts as he/she may designate in accordance with the provisions of paragraph A., 1. and 2. 
and 3. and paragraph H. below. 

 
C. PERMANENT SHIFTS: 
 

Permanent regular work shifts established by the Chief of Police or his/her designee may be 
changed with seventy-two (72) hours notice to the affected employees. 

 
D. TEMPORARY SHIFT ADJUSTMENTS: 
 

The Chief of Police may adjust individual work shifts on a temporary basis, without the 
advance notice required in paragraph C. above, provided the employee so affected shall be 
paid the shift adjustment premium specified in Article VIII, F., for those hours worked 
outside of the employee's permanent regular shift. 

 
E. FLEXIBLE SHIFT ASSIGNMENT: 
 

Officers volunteering for special assignments which by the peculiarity of the duty to be 
performed requires a flexibility in duty hours, may adjust their hours of work with the 
approval of the Chief of Police. The adjustment of hours under this provision will not be 
subject to the shift adjustment premium specified in Article VIII, F. 

 
F. WORK DAY: 
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First Detail Detectives shall be assigned to an 8-hour day, which includes a paid lunch period, 
conforming with the practice in other divisions or bureaus of the department. Deviations up 
to one hour in such daily work schedule may be made without the notice requirements set 
forth in paragraph IX, C. of the Contract, pertaining to changes in work schedules. Every 
effort shall be made by the Chief to give the individuals involved at least eight (8) hours 
notice of said deviation from the individual's regular schedule. Should the Chief deviate the 
shift by more than one consecutive hour, the overtime provisions of Article IX, D. will 
apply. 

 
Nothing in this section shall prohibit the Chief of Police from scheduling employees not 
currently required to be present at the l5 minute briefing session into a work day which 
requires a l5 minute briefing session, if he/she deems it desirable for any reason. 

 
 
 
G. ADJUSTMENT OF HOURS: 
 

Hours of work shall not be adjusted if the avoidance of overtime is the one and only purpose 
for such an adjustment. 

 
H. HOURS OF WORK AND DUTY ASSIGNMENTS: 
 

1. At least once a year, assignments to Patrol and Community Policing Teams will be 
open for bidding with selection based upon classification seniority. 
 

2. Initial assignments and all subsequent assignments as Court Services Officer and 
Municipal Court Bailiffs will be based upon classification seniority, provided that the 
employee, at the time of the assignment, is able to meet the needs of the assigned 
work area and has a willingness and necessary qualifications to accomplish the duties 
of the position.  The initial assignment as a Court Services Officer or Municipal 
Court Bailiff shall be for a period of three years, with subsequent reassignments for 
one year. 

 
3. Shift assignment of employees within a rank classification within a work unit or 

section shall be made on the basis of seniority, except: 
 

a. Newly hired or promoted personnel may be assigned to various shifts and 
assignments for training purposes for not more than one year, but such 
assignments shall not be considered permanent. 
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b. Management reserves the right to determine staffing levels on the various 
shifts for all ranks. 

 
4. Beat assignments within Patrol will be offered following the annual assignment of 

employees. It is the intent of this paragraph, consistent with past practice of the 
department, to utilize classification seniority in the selection of patrol beats, and the 
retention of those beats until the next assignment of beats, providing that the 
employee demonstrates the willingness and ability to address problems (including 
taking appropriate enforcement action, etc.) within the assigned beat. 

 
5. Initial assignments and all subsequent assignments to the following positions will be 

based on classification seniority, provided that the employee, at the time of 
assignment, is able to meet the needs of the assigned work area and has a willingness 
and necessary qualifications to accomplish the duties of the position.  The assignment 
period for each of these positions is four (4) years, with the ChiefÕs option to extend 
an officer in said assignment for a period of one (1) year.  Members who have 
completed an assignment rotation in any of these positions may not reapply for 
future vacancies in that unit for two (2) years. 

 
a) Traffic Enforcement Safety Team Officer/Sergeant, with exception noted 

below:  Motorcycles have specific eligibility requirements and may be granted 
year-to-year extensions in their assignment beyond four (4) years with the 
approval of the Chief of Police, unless another employee applies for and 
meets the specific eligibility requirements for this position. 

 
b) Neighborhood Police Officer 
 
 An exception is allowed when no other employee with the willingness and 

necessary qualifications to accomplish the duties in TEST or a Neighborhood 
Officer position apply.  In this event, the Chief has the discretion to extend 
an employee currently in the position on an annual basis. 

 
6. Assignment to work units and sections not open for bidding shall be made at the 

discretion of the Employer based upon the needs of the department as determined by 
the Employer with due consideration given to the interests of the affected employees, 
as well as the order of their classification seniority.  Affected employees shall be 
provided, whenever reasonably practicable, with written notice at least ten (10) days 
prior to any such assignments.  These positions, hereafter referred to as closed and 
competitive, will be filled following the process outlined below.  Vacant positions for 
Canine Officer, Training Sergeant/Officer and Task Force Sergeant/Officer may have 
additional requirements. 
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Process for Filling Closed and Competitive Position Vacancies 
 
1. Employee must submit a written expression of interest by memo and attach a resume and a 

completed supervisory input form. 
 
2. Members who receive an adverse report from a supervisor may still compete for the position 

and have the option of attaching a written rebuttal to the supervisory input form. 
 
3. Candidates will participate in an oral interview. 
 
4. The oral interview board will be comprised of a minimum of three (3) participants to include: 

 A commanding officer or supervisor of the work unit with the vacancy, a MPPOA member 
who currently works in or had worked in the unit, and a civilian (preferably from within the 
department). 

 
5. The commander or supervisor responsible for creation of the oral board should give 

consideration to establishing a panel that reflects the diverse makeup of the organization to 
the extent possible. 

 
 
 
6. The oral board will create interview questions on an annual basis. 
 
7. The oral board will make a recommendation to the Chief of Police following the process.  

When two (2) candidates are equal, seniority will be the determining factor in making the final 
recommendation to the Chief. 

 
8. The highest-ranking member of the oral board will provide feedback to candidates if desired. 
 
Closed and competitive positions include the following positions, which will have assignment 
periods of four (4)years with the ChiefÕs option to extend said assignment for a maximum period of 
one (1) year or when no other employee with the necessary qualifications applies for the position.  
In the event no other employee applies for any of the listed positions, the Chief has the discretion to 
extend the employee currently in the position on an annual basis. 
 
 a) CIS Officer and Sergeant 
 b) Education Resources Officer 
 c) Crime Stopper Officer 
 d) Crime Prevention Officer 
 e) Safety Education Officer 
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 f) Public Information Officer 
 g Traffic Specialist 
 
Other closed and competitive assignments include the following positions, which may have additional 
selection criteria as well as assignment periods determined by the Employer: 
 
 a) Canine Officer 
 b) Training Officer/Sergeant 
 c) Task Force Officer 1 Detective/Sergeant 
 
Classification seniority is defined as the amount of continuous service in a given rank or 
classification. 
 
 ARTICLE X 
 AUTHORIZED LEAVE 
 
A. VACATION LEAVE 
 

Employees shall be granted vacation leave with pay during the calendar year subject to the 
following terms and conditions: 

 
 
 
 

1. Satisfactory employee completion of six (6) months probationary period. This 
provision may be waived to allow vacation scheduling for probationary training 
academy members. In such a case, the employee will be required to pay back the 
vacation time used, but not earned, if the employee is terminated prior to completion 
of six (6) months service. 

 
2. Vacation leave which is not taken within the calendar year in which it was earned and 

prior to separation from service shall be deemed to have been waived, except: 
 

a. With the permission of the Police Chief. 
 

b. When an employee successfully completes the original employment six (6) 
months probationary period in December or within the first six (6) months of 
the calendar year. 
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3. Vacation leave shall be accrued on the basis of continuous service, including periods 
of paid absence time. Authorized leave of absence without pay in excess of twelve 
(12) working days and periods of layoff shall not qualify as service time. 

 
4. Vacation leave schedules shall be developed by the Employer and all such leave shall 

be subject to the staffing requirements of the City. 
 
5. Initial vacation leave will be selected, on a seniority basis, in increments of a minimum 

of one (1) week. Such requests must be delivered to the respective work sections on 
or before the day the annual shift change takes place for the respective sections. The 
Employer will take all reasonable steps to notify employees of that specific date each 
year and to notify them as soon as possible of the status of those requests. For those 
employees entitled to more than one work week vacation, subsequent vacation leaves 
may be taken in one hour increments. Vacation leave may, at the option of the 
employee, begin on any day of the week. However, all vacation leave shall be subject 
to the staffing requirements of the City. 

 
6. Vacation leave shall accrue at the rate of: 

 
a. Ten (10) work days after one full year of continuous service, or,  

 
b. Twelve and-one-half (12-1/2) work days per year after completion of three 

(3) years of permanent continuous service, or, 
 

c. Fifteen (15) work days per year after completion of seven (7) years of 
permanent, continuous full-time service, or, 

 
 
 

d. Seventeen and-one-half (17-1/2) work days per year after completion of 
eleven (11) years of permanent, continuous full-time service, or, 

 
e. Twenty (20) work days per year after completion of fifteen (15) years of 

permanent continuous full-time service, or, 
 

 f. Twenty-five (25) work days per year after completion of nineteen (19) years 
of permanent continuous full-time service. 

 
g. Twenty-seven (27) work days per year after completion of twenty-seven (27) 

years of permanent continuous full-time service. 
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7. Eligible employees shall accrue a proportional part of vacation at the completion of 
service for each pay period. Vacation earned through a calendar year may be taken 
during such year. However, should an employee's service be terminated prior to the 
end of the year, he/she shall reimburse the City for any unearned leave he/she has 
taken. There shall be deducted from his/her last wages an amount sufficient for that 
purpose. 

 
8. Eligible employees shall adhere to the existing rules of the Employer in applying for 

vacation leave. 
 

9. Full vacation credit for the contract year in which an employee retires or dies. 
 

10. Employees may elect to convert up to eighteen (18) days of his/her annual vacation 
or a combination of vacation and floating holidays to an amount of cash equivalent 
calculated on the regular earnings of said employee. The employee shall apply for 
such conversion option in accordance with Department procedure and such amount 
shall be paid in a manner determined by the Employer. 

 
B. SICK LEAVE: 
 

All permanent full-time employees shall be eligible for sick leave benefits for absence 
necessitated by illness; bodily injury (when not a Worker's Compensation case); exposure to 
contagious disease (when confirmed by a physician), and serious illness or death in the 
immediate family of the employee. 

 
The term Òimmediate familyÓ shall be defined as the employeeÕs spouse or designated family 
partner (in accordance with reasonable rules and regulations adopted by the City for such 
designation of family partners, APM 2-37) and the employeeÕs spouseÕs or family partnerÕs 
Father, Mother, Father-in-law or Mother-in-law, Children, Step-Children, Foster-Children, 
Grandchildren, Grandparents, Brother, Sister, Brother-in-law,  Sister-in-law, and employeeÕs 
Step-parents. All such leave shall be subject to the following terms and conditions: 

 
l. Sick leave shall be earned at the rate of one-half (l/2) day per biweekly pay period of 

service, but shall not exceed thirteen (l3) days earned in any calendar year. 
 

2. Sick leave credits may be accumulated to a total not to exceed l50 days, except as 
provided in B.5, 6. and 7, of this Article. 

 
3. During the original employment probationary period, permanent fulltime employees 

may draw in advance on the six (6) days sick leave credits which may be earned in 
the probationary period, provided such unearned leave shall be repaid to the City if 
the employee's service is terminated prior to the completion of the probationary 
period. 

 
4. In order to qualify for sick leave, an employee shall: 
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a. Notify his/her supervisor in advance of the absence.  

 
b. Keep his/her supervisor informed of conditions and estimated day of return to 

work. 
 

c. Attendance is an essential function of any job. When the amount of sick leave 
used appears to have a pattern indicative of sick leave abuse, the employer 
may take the following steps to rectify the apparent problem. 

 
1) Request a meeting with the employee and, if the employee desires, 

the employeeÕs personal representative.  The purpose of this meeting 
will be to discuss the apparent pattern.  Management will also present 
the employee with a written document describing the pattern and a 
clear directive to rectify the problem  The employee will be afforded 
the opportunity to respond to this document in writing. 

2) If, after this initial meeting, the apparent pattern of sick leave usage 
continues, the employer may request another meeting with the 
employee and, if the employee desires, the employeeÕs personal 
representative.  At this meeting, management may issue written 
orders requiring the employee to provide a note from a medical 
professional when using sick leave for a period of time proscribed in 
the written orders. 

 
3) If the employee fails to comply with the written orders, then the 

employee may be subject to discipline. 
 

d. Apply for sick leave benefits in compliance with the rules of the Employer. 
 
5. Employees who retire or who are disabled and who are eligible to receive Social 

Security benefits or Wisconsin Retirement Fund annuities or other public 
employment fund annuities shall receive the cash equivalent of up to one hundred 
percent (100%) of their accumulated unused sick leave credits, not to exceed 163 
working days' compensation computed at the prevailing rate plus any longevity pay 
and educational incentive pay in effect at the time of the employee's retirement, or in 
the case of disability, as soon as the employee's disability has been established by 
either the Social Security Office or the Wisconsin Retirement Fund Board.  

 
6. Should an employee die while employed by the City, any accrued unused sick leave 

shall be added to the last pay due the employee. 
 

7. Employees earning sick leave in excess of 150 days shall receive a 100% cash sum 
equivalent to the employee's regular salary for any unused excess days. Payment is to 
be made on the pay day immediately preceding December 15th. 
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C. HOLIDAYS: 

 
The following days are established as paid holidays for permanent full- time employees: 
 
New Year's Day (1/1/2006, 1/1/2007) 
Martin Luther King, Jr.'s Birthday (1/16/2006, 1/15/2007) 
Easter Sunday (4/16/2006, 4/08/2007) 
Memorial Day (5/29/2006, 5/28/2007) 
Independence Day (July 4)  
Labor Day (9/4/2006, 9/3/2007) 
Thanksgiving Day (11/23/2006, 11/22/2007) 
Day after Thanksgiving (11/24/2006, 11/23/2007) 
December 25  
Four Floating Holidays 

 
The floating holidays are to be taken on a day selected by the employee, subject to the 
approval of the department head. Employees have the option of taking cash for the floating 
holiday as described in Section A, Paragraph 10. 

 
All holiday leave shall be subject to the following terms and conditions: 

 
l. In the event that any of the designated holidays fall on an off-duty day, the employee 

shall be granted a day off at a time which is agreeable to the employee and the 
supervisor, or at the option of the employee, be granted payment equal to one day pay 
at his/her regular rate of pay. 

 
 
 
 
D. PAID LEAVE TIME 

 
Employees shall receive eight (8) hours compensatory leave credit for December 24 and 
December 3l. Such compensatory leave time shall be taken off at a mutually agreeable time 
or paid in cash at the option of the Employer. 

 
E. BEREAVEMENT LEAVE 
 

l. Permanent full-time employees shall be allowed up to three (3) consecutive work 
days leave with pay in the event of the death of such employee's spouse or designated 
family partner (in accordance with reasonable rules and regulations adopted by the 
City for such designation of family partners, APM 2-37) or the death of the 
employeeÕs or the employeeÕs spouseÕs or family partnerÕs Great-grandparents, 
Grandparents, Father, Step-Father, Mother, Step-Mother, Children, Step-children, 
Foster Children,  Grandchildren, Brother, Sister, Brother-in-Law, and Sister-in-Law. 
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2. In the event of the death of a member of the employee's family, other than those set 

forth in paragraph 1 of this section, leave may be granted at the discretion of the 
Police Chief and Personnel Director and such leave shall be charged against the 
compensatory time balance of the employee. In the absence of compensatory time, 
the leave may be charged to accrued sick leave. 

 
F. MILITARY LEAVE: 
 

l. Employees who are duly enrolled members of the reserve components of the Armed 
Forces of the United States, shall be granted a leave of absence not to exceed three 
(3) weeks or a period of fifteen (15) work days in the calendar year for the purpose of 
attending duly ordered field camps of instruction or instruction from schools. 

 
2. Employees who are called to duty by reason of national or international civil 

disobedience, disorder, or insurrection, shall be granted a leave of absence not to 
exceed three (3) calendar weeks or a period of fifteen (15) work days. 

 
3. Employees granted leave under paragraphs 1 and 2 of this section shall be entitled to 

reimbursement when their daily military salary is less than their regular daily salary 
from the Employer, in an amount equal to the difference. 

 
4. Any employee who has exhausted his/her leave under X, F, 1 or 2 in any calendar 

year and who needs additional leave during the federal fiscal year that ÒoverlapsÓ the 
last one-quarter of the calendar year may use any or all of the military leave available 
for the subsequent calendar year for purposes of such additional leave; provided, 
however, that no such employee may use more than the leave available in the 
subsequent year. 

 
G. JURY SERVICE LEAVE: 
 

l. Employees who are called for jury service in any court of the State of Wisconsin or 
of the United States, shall be granted a leave of absence to serve as a juror. 

 
2. Employees granted leave under paragraph one of this section shall be eligible for 

reimbursement of lost salary, subject to the following terms and conditions: 
 

Where the fee paid for such jury service, exclusive of transportation expenses and meals is 
less than the salary paid by the City to such employee, for a comparable period of time, the 
City shall reimburse the employee for the loss occasioned by such difference. 

 
H. LEAVE OF ABSENCE WITHOUT PAY: 
 

l. The Chief of Police may, in appropriate circumstances, grant leave of absence 
without pay, limited to twelve (12) working days. 
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2. Leave of absence without pay in excess of twelve (12) working days, may be granted 

by the Chief subject to the written approval of the Human Resource Director. 
 
I. DISABILITY LEAVE OF ABSENCE: 
 

l. Those employees incurring disabilities not duty connected shall be entitled to a leave 
of absence without pay for a period not to exceed six (6) months, subject to the 
following provisions: 

 
a. The employee shall apply for such leave, in writing, to the Chief of Police. 

 
b. The employee shall submit a physician's report, including a statement 

regarding the nature of the disability and whether or not the employee is able 
to work. 

 
c. The employee shall submit to the Chief of Police, a physician's statement of 

release for work before returning to work. 
 

d. During such period of leave, the City will continue to make its normal 
contribution towards health insurance premiums. 

 
J.  COMPENSATORY LEAVE: 
 

Employees who elect compensatory leave as the method of compensation for overtime work 
may be granted such leave in accordance with the following provisions: 

 
l. All compensatory leave time shall be taken off at a time mutually agreed to by the 

employee and the Chief of Police. 
 

2. Unused accrued compensatory time shall be paid upon termination of employ-ment. 
 
 ARTICLE XI 
 INSURANCE - RETIREMENT 
 
A. HEALTH AND HOSPITAL COVERAGE 
 

1. For calendar year 2006, City will contribute not more than $1005.16 toward the 
appropriate monthly premium for family coverage in any plan offered by the 
Wisconsin Public Employer's Group Health Insurance plan. 

 
2. For calendar year 2006, the City will contribute not more than $403.51 toward the 

appropriate monthly premium for single coverage in any plan offered by the 
Wisconsin Public Employer's Group Health Insurance plan. 
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3. Effective November 1, 2006, the City will contribute an amount not to exceed that 
amount set forth in paragraph 2 above toward the monthly premium for single 
coverage, or an amount not to exceed that amount set forth in paragraph 1 above 
toward the monthly premium for family coverage for an employee who elects to 
retire and is eligible for Wisconsin Retirement Fund benefits between the age of fifty 
(50) and fifty-four (54).  The City will contribute toward the monthly premium for 
family coverage or toward the monthly premium for single coverage a dollar amount 
equal to ninety percent (90%) of the appropriate premium rates of the lowest bidder 
among the health care providers offered in the Wisconsin Public EmployerÕs Group 
Health Insurance programÕs Dane County service area plans. Such contributions shall 
be discontinued when an employee reaches the age of fifty-five (55).  

 
4. For calendar year 2007 the City will contribute toward the monthly premium for 

family coverage or toward the monthly premium for single coverage a dollar amount 
equal to 105% of appropriate premium rates of the lowest bidder among the health 
care providers offered in the Wisconsin Public Employer's Group Health Insurance 
program's Dane County service area plans.  

 
5. For calendar years 2006 and 2007, retired employees may, at their option, continue to 

participate in the health insurance plans referenced above. However, premiums for 
such insurance must be paid for by the retiree except as provided in paragraph (3) 
above. 

 
6. The provisions of Section 4 above as to the City contribution toward the monthly 

premium for family coverage or for single coverage shall: 
 
a. survive the expiration date of this agreement; 

 
b. represent the contribution basis for health care continuation from the 

expiration date of this agreement until the ratification of a successor 
agreement; 

 
c. serve as the basis for the negotiation of a successor collective bargaining 

agreement, if any. 
 

7. Current bargaining unit employees who wish to enroll in a plan offered by the 
Wisconsin Public Employers Group Health Plan and who are required to enroll in the 
GroupÕs ÒStandard PlanÓ for a specific period in order to obtain coverage shall have 
the full cost of a single coverage plan paid by the City during that period. 
Contributions by and on behalf of employees affected by this plan shall revert to the 
provisions set forth in Para. 1 through 6 above, during the next Dual Choice 
Enrollment. 

 
8. Registered Domestic Partners shall be covered for health insurance when any of the 

CityÕs insurance carriers provide for such coverage provided; however, that any 
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employee who desires such coverage must enroll in a program which offers that 
benefit. 

 
9. Payment will be made of a one-time reimbursement for the three-month premium gap 

prior to retirement that occurs when an employee decides to utilize the City health 
insurance program, but must pay the excess beyond 105% of the Standard Plan until 
they get to the Dual Plan State. Payment will follow retirement and will not exceed 
the actual dollars spent by the employee. 

 
10. Effective January 1, 2003, employees who have spouses or registered domestic 

partners who are employed by the city shall not be allowed to maintain two family 
coverage health insurance plans unless it can be shown that an otherwise eligible 
family member would not be covered or would not have access to a specialist without 
the dual coverage.  Employees may continue to maintain individual single coverage 
plans or a single coverage plan and a family plan. 

 
B. LIFE INSURANCE 
 

l. The City will provide a Life Insurance Program through the Lincoln National Life 
Insurance Company. 

 
2. The City agrees to provide a life and total disability insurance benefit for all 

commissioned members of the Police Department, equal to two year's pay in addition 
to Worker's Compensation benefits. The City shall pay such individual employee 
premiums required for the purposes of such insurance. The 2 yearsÕ pay shall be 
determined by the amount certified for purposes of death or duty disability as 
outlined in the Memorandum of Understanding dated January 21, 2000 (Included in 
the back of the contract). 

 
Payment under the terms of the insurance shall be made in case of duty-incurred 
death or total disability sufficient to cause the granting of pension under the 
respective pension programs.  
 

C.  WISCONSIN RETIREMENT FUND 
 

1. The City will contribute on behalf of the employees the full cost of the employees' 
share of contribution to the Wisconsin Employee Retirement Fund, unless otherwise 
specifically prohibited from doing so by statute. 

 
2. The City will provide that employees may make additional contributions to the 

Wisconsin Retirement Fund through payroll deduction. 
 
D. WORKER'S COMPENSATION 
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In the event any employee covered by the terms of this Contract is entitled to receive 
compensation for temporary total disability in accordance with the provisions of Chapter 102, 
Wisconsin Statutes, said employee shall continue to be paid by the City at 90% of the 
employee's wage rate but in no event at less than the employee's pre-injury net regular rate of 
pay. Said pay shall include his/her Worker's Compensation benefit and shall continue for a 
period not to exceed one-hundred-eighty (180) working days or thirty-six (36) working 
weeks and during such period the employee is receiving full pay under the provisions of this 
paragraph, said employee shall continue to accrue sick leave and vacation in accordance with 
the provisions of this Contract, provided that no employee by reason of this paragraph shall 
receive pay for more than fifty-two (52) weeks in any calendar year. Payment provided 
herein shall include the first three (3) days said employee is absent from work. 

 
E. INCOME PROTECTION PLAN: 

 
The insurance policy known as the Income Protection Plan presently in force for City 
employees shall be maintained. 

 
F. DENTAL INSURANCE 
 

The City will make available a payroll deduction for dental insurance. The deducted amount 
will be for 100% of the premium as indicated by the provider. There will be no City 
contribution towards the premium. The City will make no representation as to benefits 
provided or premium rates.  
 
 
 

G. POST EMPLOYMENT HEALTH PLAN 
 

Beginning with the pay period that includes July 1, 2005: 
 
The City will make a twenty-six dollar and one cent ($26.01) contribution each pay period 
into a Post Employment Health Plan (PEHP) for each eligible employee.  The PEHP Plan, 
selected by the Union, will specify plan benefits, limitations, eligibility requirements and 
enrollment procedures. 
 
Employees who meet the criteria to retire under the Wisconsin Retirement System (WRS) 
will, upon retirement, have fifty percent (50%) of their unused sick leave accrual applied to 
the Post Employment Health Plan. 
 
The Union shall be responsible for selecting the administrator of the plan and for the general 
financial operation of such.  The City will be held harmless in the administration of the plan, 
and from making any additional individual contributions to the plan during the term of the 
contract.  Beginning with the start of the 2005 wage increase, and each year thereafter, the 
amount will be adjusted by the percentage of wage increase negotiated.  For example, with 
the 2.25% wage increase on January 1, 2005, the amount is increased to $26.60; on July 1, 
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2005, the amount is increased to $26.79 (.75%).  On January 1, 2007, the  amount is 
increased to $27.60 (3%**) . 

 
H. DOMESTIC PARTNER HEALTH INSURANCE 
 

The City shall reimburse employees for health insurance premiums paid for qualified 
domestic partners on the following basis: 

 
 1. To qualify for reimbursement for health insurance premiums paid by a domestic 

partner, the employee and partner shall be: 
 
  a. In a relationship of mutual support, caring and commitment and intend to     

remain in such a relationship in the immediate future; and 
 
  b. Not related by blood closer than would bar marriage in the State of 

Wisconsin; and 
 
  c. Not married or legally separated and if either party has been a party to an     

action or proceeding for divorce or annulment, at least six (6) months have   
elapsed since the date of the judgment terminating the marriage; and 

 
  d. Neither domestic partner is currently registered in a domestic partnership  

with a different domestic partner and, if either partner has previously been      
registered as a domestic partner in a domestic partnership, at least six (6) 
months have elapsed since the effective date of termination of that             
registration; and 

 
  e. Eighteen (18) years of age or older; and 
 
  f.  Competent to contract; and 
 
  g. Occupying the same dwelling unit as a single, non-profit housekeeping unit, 

  whose relationship is of permanent and distinct domestic character; and  
 
  h. Not in a relationship that is merely temporary, social, political, commercial 

or economic in nature; and 
 
  i. Jointly responsible for each otherÕs common welfare and share financial       

obligations which could be demonstrated upon request by providing proof of 
the existence of: 

 
   1. Designation of Domestic Partner as primary beneficiary in either my or 

my Domestic PartnerÕs will, or life insurance, or retirement plan 
 
   OR 
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   2. Two (2) of the following: 
 
   �  Joint mortgage or lease or other appropriate written evidence of 

common residence such as joint utility bills 
   �  Durable property or health care power of attorney 
   �  Joint ownership of motor vehicle 
   �  Joint checking account or joint credit account 
 
  2. Change in Domestic Partnership:  The employee agrees to notify the City of 

Madison Human ResourceÕs Department within thirty (30) days if any 
eligibility requirements listed above and certified by the employee on a form 
provided by the City are no longer satisfied which would make the Domestic 
Partner no longer eligible for the City of Madison Health Insurance Premium 
Reimbursement Plan.  If the Domestic Partner relationship terminates, a 
subsequent registration of Domestic Partnership can be filed six (6) months 
after a Termination of Domestic Partnership letter of the previous partnership 
has been submitted to the City of Madison Human Resources Department. 

 
  3. Acknowledgment:  Employees applying for this benefit shall certify that: 
 
   a. Their domestic partner does not have access to any employer sponsored 

health insurance (i.e., where the Employer would pay at least fifty 
percent (50%) of the cost).  Any such access must be reported 
immediately and will serve to negate their domestic partnerÕs eligibility 
for this benefit. 

 
   b. The benefits for their Domestic Partner using this registration will 

remain in effect as long as they remain an active City employee and 
continue to meet the health insurance eligibility requirements or until 
alternative health insurance coverage is provided through the State of 
Wisconsin Insurance Board and that the percentage level of City 
contribution shall be consistent with that established for the employee. 

 
   c. The filing of false, inaccurate, or misleading information, or the failure 

to correct any such information which may result in the repayment of 
unauthorized benefits, may subject the signing employee to discipline, 
and may result in other legal and/or financial penalties as provided by 
law. 

 
   d. The City of Madison retains the right to verify, at any time, any and/or 

all of the information set forth in the registration. 
 
   e. This registration affects only health insurance benefits.  The sick leave, 
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bereavement leave, and family leave benefits to City employees 
registered with the Human Resources Department remain the same and 
unaffected by this registration. 

 
   f. That it is the employeeÕs responsibility to periodically (not more 

frequently than monthly) request said reimbursement through the 
appropriate form available from the Human Resources Department. 

 
  4. The City of Madison will reimburse qualifying employees for the amount of 

the premium paid by their qualified domestic partner, but no more than an 
amount equal to the difference between 105% of the cost of the lowest 
family plan health insurance option and 105% of the cost of the lowest 
single plan health insurance option.  Permanent part-time and hourly 
employees are eligible for this benefit based on the pro-rated share that the 
City pays for their health insurance.  Reimbursements will be made on the 
City employeeÕs payroll check and withholding will be taken for federal, 
FICA, Medicare and State tax purposes. 

 
 
 
 
 
 
 ARTICLE XII 
 UNIFORMS AND EQUIPMENT 
 
A. Subject to the rules of the Police Department, the City shall provide the original complete 

uniform and equipment, with the exception of the duty handgun(s), to all new employees.   
The City also shall provide all necessary or uniform equipment as determined by the Chief, 
for employees assigned to specialized units, including, but not limited to the Emergency 
Response Team, Special Events Team, Honor Guard, Arson Unit, Motorcycle Unit and 
Canine Services Unit.  These items will remain the property of the City for the first five (5) 
years of employment.  Items obtained through the employeeÕs uniform and equipment 
account shall remain the property of the individual employee. 

 
1. Exceptions:  
 

  a. All uniform and equipment items purchased for new employees by the City or 
through an employeeÕs uniform account must be returned if the employee 
terminates employment with the City within five (5) years of the date of hire, 
regardless of the reason.  The Captain of Personnel and Training maintains a 
current list of items. 

 
  b. All members who retire from active service must return specific equipment 

items to the City upon retirement.  These items include the following: 
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   1) Department Identification Card(s) 
   2) Department access card 
   3) Pager (if issued) 
   4) Cell phone (if issued 
   5) Portable radio 
   6) City he1 card(s) 
   7) All issued keys (traffic box, jail elevator, other Medeco) 
   8) Policy Manual or disk 
   9) Basement parking bar code (if issued) 
   10) Any specialized equipment issued to the employee 
 

2. Maintenance: The City shall contribute 100% of the annual uniform expense of any 
member required to wear a uniform in their primary duty assignment, not to exceed 
$450 per year in 2006 and $500 per year in 2007.  Individual employee accounts may 
be accumulated over a period of three (3) years, but shall not exceed a maximum 
accumulation of $900 in 2006 and $1,000 in 2007.  

 
3. Damage:  
 

a) The City shall replace each employee's uniform item or piece of equipment 
damaged as a result of the performance of his/her duty, however, work related 
equipment not issued by the Department will remain the responsibility of the 
employee, and no repair or replacement will be made at Department expense. 
All worn out or lost uniform and equipment items shall be paid for out of the 
employeeÕs uniform and equipment account. 

 
b) All worn out or lost uniform and equipment items shall be paid for out of the 

employeeÕs uniform and equipment account. 
 

4. Clothing Allowance: 
 

a) In lieu of the uniform provisions provided by this Article and subject to the 
approval of the Chief of Police, any member not assigned to wear a uniform 
by virtue of their primary assignment, shall receive a clothing allowance of 
sixty dollars ($60) per month in 2006 and sixty five dollars ($65) per month 
in 2007.     

 
b) Members who receive the monthly clothing allowance must pay for all 

uniform and equipment items out-of-pocket, since this allowance is meant to 
cover these expenses, unless there are remaining funds in the officerÕs 
uniform account during the year that the employee switches over to a monthly 
clothing allowance.  Since each commissioned member is expected to have a 
full military-style Police uniform available for immediate use, any remaining 
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funds in the officerÕs uniform account will be set aside and may be used by 
the employee to purchase approved uniform items until that money is 
exhausted.  Once the money is exhausted, the employee is responsible for 
maintaining a military-style uniform and full duty belt and equipment at their 
own expense. 

 
B. Uniform item requests shall require sufficient funds in the individual employee's account. 

Items requested shall be from among those approved by the Chief of Police. The Department 
Purchasing Clerk will issue a list of authorized uniform account items by February 1st of 
each year.  The selection and quantity of approved items selected will be at the discretion of 
the individual employee with the following limitations on an annual basis: 

 
 1) One (1) pair of binoculars 
 2) One (1) multi-lock tool 
 3) One (1) knife 
 4) Two (2) flashlights 
 5) One (1) equipment bag 
 6) Two (2) sweaters 
 

1. An officer must have the approval of their Captain to exceed the limits described 
above, based upon an extenuating circumstance.  The Captain will review each 
officer request and provide written authorization, when appropriate, to the Police 
Department Purchasing Clerk. 

 
2. Duty weapons may not be purchased with the uniform and equipment account. 

 
3. Approved uniform items for all employees shall include, but not be limited to, 

uniform outerwear suitable for climatic conditions (hats, jackets, sweaters, gloves and 
boots) and general uniform items (shirts, pants, name tags, badges, shoes and belts). 

 
4. Other uniform items may be approved for employees when they are assigned to a 

specialized unit. 
5. Approved equipment items for all employees shall include, but not be limited to, 

items routinely used in the course of duty including duty belt, ammunition pouches, 
and other gear designed to carry equipment on the duty belt, handcuffs, baton, 
flashlights, equipment bag, duty handgun accessories (magazines, speed loader and 
repair parts), and practice ammunition sold through the front counter. Business cards 
may be charged to the Uniform Account through approved City process when 
ordered at the ÒGroupÓ rate. 

 
6. The Employer shall provide a subsidy of $500.00 for bullet-proof vests for all 

bargaining unit members whose vests require replacement due to normal wear and 
tear. This subsidy will be increased to $550 in 2007. The difference between the cost 
of the vest and this subsidy can be taken from the uniform account by the employee 
when adequate funds are available.  
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C . All employees, when they reach the age of 40, may elect, on a one-time basis, to receive a 

clothing allowance for up to three (3) consecutive years, in lieu of the Uniform and 
Equipment Account, provided they notify the employer in writing at least six (6) months 
prior to the January 1st of the year they wish to elect this option. The dollar amount for this 
option will be the same as provided in A.4. 

 
 ARTICLE XIII 
 SUPPORTING SERVICES 
 
A. ELECTRONIC LOCKING DEVICES 
 

The City will provide in appropriate vehicles electronic locking devices to allow for the safe 
storage of weapons. 

 
 
 
 
 
B. STENOGRAPHIC SUPPORT 
 

The City, when possible and reasonable, will attempt to provide stenographic support for the 
Patrol and Traffic Teams on a twenty-four (24) hour per day, seven (7) days per week basis. 

 
C. VEHICLE ALLOWANCE 
 

Employees who may on occasion be required by the City to use their own automobiles for 
City business shall be provided the IRS Rate, except for employees using their personal 
vehicle for attending specialized training who shall receive twenty-two (22) cents per mile. 

 
D. BUS PASS SUBSIDY  
 

For the exclusive use of employees who purchase one of the bus passes specified below and 
who utilize such pass for their mode of transportation to and from work, the Employer shall 
provide a subsidy for such employees toward the cost of such bus passes as provided in the 
following schedule: 

 
Madison Metro Passes            Employer Subsidy 
  Monthly Pass     $15.00 
 Commuter Pass    $15.00  
 Adult QUIKTIX    $  7.50 

 
E. CONTRACT PRINTING 
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The City shall provide for the typing and printing in book form of a sufficient number of 
copies of the Agreement that all members of the bargaining unit will receive a copy. The 
Association shall arrange for distribution of the copies. The City and the Association shall 
share equally the cost of typing and printing the copies of the contract. 

 
 ARTICLE XIV 
 AID TO CONSTRUCTION OF PROVISIONS OF CONTRACT 
 

It is intended by the parties hereto that the provisions of this Contract shall be in harmony 
with the duties, obligations and responsibilities which by law devolve upon the Common Council 
and these provisions shall be applied in such manner as to preclude a construction thereof which will 
result in an unlawful delegation of powers unilaterally devolving upon the Common Council. 
 
 
 
 
 ARTICLE XV 

SAVINGS CLAUSE 
 
If any article or section of this Contract, or any addenda thereto, shall be held invalid by 

operation of law by a tribunal of competent jurisdiction, or if compliance with or enforcement of any 
Article or section should be restrained by such tribunal, the remainder of this Contract and addenda 
shall not be affected thereby and the parties shall enter into immediate collective bargaining 
negotiations for the purpose of negotiating a substitute clause for such Article or section. 
 
 ARTICLE XVI 
 OTHER RIGHTS RESERVED 
 

Notwithstanding any other provisions of this Contract to the contrary, the City and the 
Association reserve the right to enforce any other legal rights to which they are entitled. 
 
 ARTICLE XVII 
 LEGAL PROTECTION 
 
A. ATTORNEY FEES 
 

1. In the event an employee is proceeded against or is the defendant in an action or 
special proceeding in his/her official capacity, or arising out of his/her employment 
by the City, the City agrees to pay all reasonable attorney's fees required by the 
provisions of Sec. 62.115, 895.46 and/or 895.35 of the Wisconsin Statutes governing 
the obligations by the City to such employee, except in the event the action or special 
proceeding is brought by the City against the employee, and provided, however, in 
any event, the City Attorney shall determine whether legal counsel shall be furnished 
to such employee by the City Attorney or his/her designee.  
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2. In the event an action or special proceeding is prosecuted by a third party before the 
Police and Fire Commission, the City agrees to pay reasonable attorneys' fees 
provided the employee is found by the Police and Fire Commission to have acted 
within the scope of his/her employment and the employee is exonerated by the Police 
and Fire Commission of all charges or the charges are otherwise dismissed or 
withdrawn.  

 
B. COMPENSATORY DAMAGES 
 

For intentional torts the Employer agrees to pay up to $5,000 each person and $25,000 each 
incident for compensatory damages which an employee may become legally obligated to pay 
because of personal injury, bodily injury and/ or property damage committed within the 
scope of his/her employment, for which such employee may be held liable to the party 
injured in an action at law, suit inequity, or other property proceeding for redress. Personal 
injury shall be defined as false arrest, erroneous services of civil papers, false imprisonment, 
malicious prosecution, assault and battery, libel, slander, defamation of character, violation 
of property rights or deprivation of any rights, privileges or immunities secured by the 
Constitution and laws of the United States of America. Bodily injury shall be defined as 
bodily injury, sickness or disease sustained by any person or persons accidentally caused by 
an act of an employee. Property damage shall be defined as damage to or destruction of 
property including loss of use thereof. In cases involving judgments in excess of the 
above-mentioned limits, employees may seek further relief according to the provisions set 
forth in City Ordinance Sec. 3.41. 

 
 ARTICLE XVIII 
 NOTICE 
 

All written notices sent by the Association to the City shall be directed to the Labor Relations 
Manager. 
 

All written notices sent by the City to the Association shall be directed to the Association 
Secretary. 
 
 ARTICLE XIX 
 MAINTENANCE OF BENEFITS 
 

It is agreed by the parties that all benefits authorized by this Contract or ordinances of the 
City of Madison or resolution of the City Council of the City of Madison which are not specifically 
referred to or modified by this Contract shall be maintained in the same manner. 

 
It is further agreed and understood by the parties that this particular provision is subject to 

any and all rights retained by the Employer as spelled out more fully in Article V (Employer Rights). 
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 ARTICLE XX 
 PROMOTIONAL PROCEDURES 
 
A. DEFINITION  
 

Except as otherwise specifically provided in any Memorandum of Understanding between 
the parties for the period of that Memorandum, the following promotional procedures shall 
apply: A promotion shall be defined as the movement of any employee from one job 
classification to a higher job classification with a higher salary range within the bargaining 
unit.  

 
 
 
B. ELIGIBILITY REQUIREMENTS FOR PROMOTION 
 

1. ELIGIBILITY REQUIREMENTS FOR THE RANK OF DETECTIVE OR 
INVESTIGATOR: 

 
Four (4) years or more Police Officer experience with MPD from the date of hire to 
the starting date for the investigative academy. 

 
2. ELIGIBILITY REQUIREMENTS FOR THE RANK OF SERGEANT: 

 
a. Five (5) years or more experience as a Police Officer on MPD before the 

starting date for the Leadership Academy or, 
 

b. Four (4) years or more experience as a Police Officer on MPD and one (1) 
year or more experience as a MPD Detective or Investigator before the 
starting date for the Leadership Academy. 

 
C. DESCRIPTION OF THE EIGHT-STEP PROMOTION PROCESS 

 
Step 1: Announcement 

 
 a. Captain of Personnel and Training determines the number of anticipated 

 vacancies in each rank on an annual basis. 
 

 b. Formal announcement of the number of projected vacancies for each rank 
(and the subsequent size of each panel) and publication of the dates and times 
of the Leadership and Investigative Academies. This announcement will 
include a request for personnel intending to compete in the process to submit 
a buckslip formally declaring their intention to compete. 
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c. Eligible personnel submit a buckslip to the Captain of Personnel and Training 
expressing their intention to compete in the promotional process and the rank 
for which they intend to compete. 

 
Step 2: Screening Process for Admission to the Leadership or Investigative Academy 

 
a. Current Supervisor submits input, based on the employeeÕs 

performance in the last twelve (12) months, to the Captain of 
Personnel and Training by completing the appropriate form.  

 
b. Candidates who are eligible to attend either the Leadership or 

Investigative Academy on-duty are identified and notified with the 
publication of a formal eligibility list prepared by the Personnel and 
Training team. 

 
c.  Eligible candidates submit a rŽsumŽ to the Captain of Personnel and 

Training, who distributes it to members of the oral interview board for 
each rank.  

 
Step 3: Successful Completion of the Leadership or Investigative Academy 

 
a. Personnel and Training coordinate and offer Leadership Academy, 

consisting of the following two parts for the ranks of sergeant and 
lieutenant. 

 
(1) General quality improvement methods and leadership skills. 

 
(2) Technical competence skills that are rank specific. 

 
b. Personnel and Training coordinate and offer Investigative Academy, 

consisting of the following two parts for the ranks of detective and 
special investigator. 

 
(1) General quality improvement methods. 

 
(2) Technical competence skills that are rank specific. 

 
c. Promotional candidates attend appropriate academy, while on duty, 

and must successfully complete written pass/fail and practical exams 
associated with the academy they are attending. 

 
Step 4: Formation of the Promotional Boards for each rank. 
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a. Captain of Personnel and Training Team announces the formation of 
promotional boards for each rank and solicits interested promotional 
board nominees. 

 
b. Members of the Personnel and Training Team put together the 

promotional boards, consisting of five (5) people for each board, 
based on the following compositional criteria for each rank: 

 
(1) Investigator Board 

One lieutenant. 
One sergeant from the identification lab. 
One police officer. 
One investigator. 
One outside representative who is a resident of the City of 
Madison. 

 
(2) Detective Board 

One lieutenant from the detective team. 
Two detectives or detective supervisors (or one of each). 
One police officer. 
One outside representative who is a resident of the City of 
Madison. 

 
(3) Sergeant Board 

One lieutenant. 
One sergeant. 
One detective supervisor, detective or investigator. 
One police officer. 
One outside representative who is a resident of the City of 
Madison. 

 
These selections will be reviewed and approved by the Chief of Police. The 
outside representatives must be somebody from outside the department who 
is familiar with the values and philosophy driving Leadership and Quality 
Improvement methods. 

 
Step 5: Oral Interviews 

 
a. The Captain of Personnel and Training Team schedules oral 

interviews for each eligible promotional candidate. 
 

b. Promotional boards conduct oral interviews. 
 

Step 6: Identification of Panels for Each Rank 
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a. Promotional board reviews rŽsumŽs and results of oral interviews. 
 

b. Promotional boards evaluate and compare candidates within each 
rank to each other. Seniority will be considered and weighed 
favorably in the evaluation of each candidate. 

 
c. Promotional boards identify the panels for each rank, consisting of the 

number of annual anticipated vacancies in the rank, plus three (3), 
with no movement onto panels allowed after a promotion. 

 
d. Highest ranking person from MPD on each promotional board 

provides feedback on request to any candidate that did not make the 
panel. 

 
Step 7: Individual(s) Promoted 

 
a. Chief makes promotion from panel. Permanent promotions are 

subject to approval of Board of Police and Fire Commissioners. 
 
b. The panel expires after a period of one (1) year unless extended by 

the Chief of Police. 
 

c. After the panel expires, the Chief of Police provides feedback to all 
members of panels who did not get promoted. 

 
Step 8: Promotion becomes permanent after candidate successfully completes probationary 

period. 
 
C. A standing committee shall be created to review the DepartmentÕs promotional procedures as 

they affect bargaining unit employees. The committee shall consist of three persons selected 
by Management and three persons selected by the MPPOA.  All MPPOA committee 
members are to be in pay status during any meetings of the committee. 

 
ARTICLE XXI 

 DISCIPLINE 
 
The Chief of Police or his/her designated representative shall have the right to discipline for just 
cause. Written notice shall be provided to the affected employee(s) at the time the disciplinary action 
is taken. This notice shall include the reason(s) for such action and the penalty to be imposed. 
Probationary employees shall not have the right to appeal through the grievance procedure any 
disciplinary actions or discharge occurring during the first eighteen (18) months of their 
employment. 
 
 ARTICLE XXII 
 DURATION OF AGREEMENT 
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Except as otherwise provided, this agreement shall be effective and retroactive from January 1, 2005 
through December 31, 2006. 
 

All calendar dates in the expired 2004-2005  agreement will be adjusted to reflect the above 
provision. 

 
 
 
 
 
 
 

(signatures on following page) 
 

DATED AT MADISON, WISCONSIN ON THIS            DAY OF                            , 2006. 
 
 
CITY OF MADISON     MADISON PROFESSIONAL 

POLICE OFFICER'S ASSOCIATION 
 
                                                                         
MAYOR      PRESIDENT 
 
                                                                         
CITY CLERK      VICE PRESIDENT 
 
                                                                           
CITY COMPTROLLER    SECRETARY   

 
                                                                                       
LABOR RELATIONS MANAGER   TREASURER 
 
 
 
Approved as to form only on the        day of                                         , 2006. 
 
by:                                                                     
 CITY ATTORNEY 
 
 
 
 



   

 
 

APPENDIX 1 
 
 Education and Incentive Program and Pay Plan for the Madison Police Department 
 
I. INTRODUCTION 
 

The role of the municipal law enforcement agency is constantly undergoing rapid changes. 
These changes are being brought about because of public demand. Because of the 
complexities of the duties of law enforcement today, higher standards are needed. There is a 
continuing need to induce college-trained persons to enter the police field. To recruit the 
college-trained personnel, incentive pay program goals should be attainable primarily 
through continuous training and education. 

 
The following program provides technical police training, which can be provided by the 
departments, in conjunction with formal and advanced education acquired at institutions of 
higher learning. Through this approach, it is believed that police personnel can increase their 
effectiveness with the changing role of police in todayÕs society. 

 
II. GENERAL INFORMATION 
 

A. Eligibility for Tuition Reimbursement: Successful completion of the pre-service 
academy and all field training phases. 

 
B. Eligibility for Educational Incentive Pay: 

 
1. All commissioned personnel through the rank of Sergeant will be eligible for 

incentive pay after forty-two (42) months of service, provided that they have 
met the other requirements of the program. Approved leaves of absence do 
not reduce already credited months of service, but additional months do not 
accrue during the leave. 

 
2. Attainment of required incentive pay point totals, as outlined in Section III. 

 
C. Incentive pay will be provided as a percentage above the basic salary (not including 

longevity) for each individual eligible. It is recommended that there be eight (8) 
incentive salary steps above the basic salary, as outlined in Section III. 

 
D. The basis for qualifying for incentive pay shall include both formal education and 

qualifying specialized training. 
 
E. Approved courses previously taken by members of the department at various 

institutions of higher learning will count toward the points required to achieve 
incentive salary levels. Credit for approved seminars, applicable military courses, 
short courses, and other appropriate courses, above the basic level, and previously 
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taken, will be given as outlined below, with proof of satisfactory completion of such 
courses to be furnished by personnel seeking such credit. No expenses shall be 
reimbursed for courses taken prior to the inception of this program. The following 
guidelines were approved for the initial implement of the program: 

 
1. The term Òabove basic levelÓ means above minimum departmental 

requirements. 
 

2. Additional vocational school courses, including those with non-transferable 
as well as transferable credits, would be given full credit value as advised by 
the school attended. Vocational courses and military courses taken which are 
non-accredited would be evaluated on the formula of 1/48 point per hour of 
attendance. 

 
3. Required ! on-the-job"  non-military training in prior vocations will not be 

credited unless it is shown that the subjects taken could be vocational school 
accredited and so certified. 

 
F. Tuition costs for approved courses as defined in the contract bargaining agreement at 

institutions of higher learning, including those named in the collective bargaining 
agreement, will be paid for by the City, for those personnel who take such courses 
while working full-time for the Police Department. Such tuition payments will be 
refundable to the personnel involved upon presentation of evidence of satisfactory 
completion of the courses. The cost of books and other supplies, if any, will be born 
by the person involved, who will retain ownership of the books and supplies. One 
hundred percent (100%) of the tuition will be reimbursed upon satisfactory 
completion of the course, with credits awarded by the institution. 

 
G. Administrative control of this program, including, but not limited to, the approval of 

courses, credits given or earned, tuition payment, etc. will rest with the Police Chief. 
It shall be the responsibility of the Chief to make sure that any member of his/her 
department who is participating in this incentive program does so without any 
interference with the normal duties expected of Madison police officers. Subject to 
the grievance arbitration similar to other contract provisions, the Police Chief shall be 
the final authority for decisions affecting the program, of his or her department. 

 
 
 
 
 
 
 
 
III. INCENTIVE PAY PROGRAM 
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Advancement to each of the incentive salary steps shall be on a point system as follows: 
 

 
Increase Above 

 
Incentive Step 

 
Basic Salary 

 
Points Required 

 
8th 

 
22% 

 
Graduate Degree 

 
7th 

 
18% 

 
B.A. or B.S. 

 
6th 

 
16% 

 
150 Points 

 
5th 

 
15% 

 
96 College Credits or 130 Points 

 
4th 

 
12% 

 
85 Points 

 
3rd 

 
9% 

 
45 Points 

 
2nd 

 
6% 

 
25 Points 

 
1st 

 
3% 

 
15 Points 

 
It should be noted that unless a person has a college degree, the 6th step, or 16%, is the limitation of 
his or her advancement under this program. 
 
Points shall be awarded on the following basis: 
 
 A. A 22 percent level for a graduate degree (beyond the BachelorÕs Degree). 
 
 B. An 18 percent level for a B.A. or B.S. degree. 
 
 C. A 15 percent level, for three years (96 college credits) of completed higher education. 
 
 D. Seventy points for an Associate Degree. 
 
 E. On point for each approved semester hour credit obtained, either in residence or by 

correspondence, in a college, technical institute, or other institution of higher 
learning. 

 
 F. One point for each full year of service in the department, to be given on each officerÕs 

anniversary date, with no further breakdown being made. 
 
 G. 1/16 of a point for each class hour at approved seminars, short courses, etc., 

conducted by state, federal, or other training agencies, outside the in-service training 
programs of the departments. 

 
IV. CONCLUSION 
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The intent of this document is not to diminish any benefits by the MPPOA members by 
contractual obligation or established past practice(s).  Management shall reserve all of their 
established prerogatives as well.  This document is intended to clarify management rights and 
contractual obligations. 
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