CONTRACT BETWEEN
THE CITY OF MADISON
AND
THE MADISON PROFESSIONAL POLICE OFFICER'S ASSOCIATION

THISCONTRACT, madeandentered into at Madison, Wisconsn, by and between the City
of Madison, amunicipd corporation, as municipa employer, hereinafter referred to as GCityQ and
the Madison Professiond Police Officer's Assodation, as the representative of certain employees
who are employed by the City of Madison in the Police Depatment, hereinafter referred to as
AssodationO

WITNESSETH

WHEREAS, theUnionandtheCity undestandtha buildingtrug intheworkplaceisajoint
responsbility of theparties. TheUnionandtheCity a so recognizetheir commonobligationtowork
togdher to solve our mutud problems, undestanding that coopearation and collaboration between
management, the Union, City officials and citizens results in the best services provided to the
citizens of Madison. The City and the Union further recognize tha without the expressed
coopeation and commitment of front line employees, the qudity of service suffers and tha
confrontationdoesnotdrive solutionstha areinthebest longterm interests of citizens the City and
City employees; and,

WHEREAS, in theinterests of thepublic, the Union andthe City, the parties agree to work
togeher in joint labor-management committees to improvetheddivery of servicesto thecitizens
solve problems which may arise in the workplace and confer on other issues of conaern to either
paty. The paties agree tha open and regular communication between labor, management, City
officialsandcitizensisan essential elementin maintainingan amosphee of trug inthedepartment
and continuing to providethehighqudity of service for which thedepartment is known and which
our citizensexpect. Further, the parties agree that they will communicate regularly onall issues of
concern to either paty, both through joint committees and any other avenues which may be
established; and,

WHEREAS, both of the parties to this Contract are desirous of reaching an amicable
undestandingwith respect to theemployer-employeerel ationship which existsbetween them and to
enter into a complete agreement covering rates of pay, hours of work, and conditions of
employment; and,

WHEREAS, the paties do hereby acknowledge tha this Contract is the result of the
unlimited right and oppotunity afforded to each of the parties to make any and all demands and
proposlswith respect to the subject of rates of pay, hours of work, and conditionsof employment
and inddental matters respecting thereto; and,



WHEREAS, it is intended tha the following contract, implemented pursuant to the
provisionsof Section I11.70 Wisconsn Statutes, shdl be congstent with tha legidative authority
which devolves upan the Common Coundl of the City of Madison, the statutes and, inofar as
applicable, therulesandregulationsrelatingto or promulgaed by the Police and Fire Commission
andtheChief of Police, and compensation provided for unde appropriate Municipd Budget Law of
theWisconsn Statutes; and,

WHEREAS, itisintended by the provisionsof this Contract tha there be no abrogation of the
duties, obligations or responsbilities of any agency or department of City government whichisnot
expressy provided for respectively either by: State Statutes, Ordinancesand Resolutionsof the City
of Madison except as expressly limited herein; and,

WHEREAS, it is intended by the parties hereto tha the employer-employee relationship
which exists now and has heretofore existed by and between the City and the members of the
Assodation,whoare employed by theCity, shdl continueto bethesameintheeventthiscontractis
terminaed or by virtue of its terms becomes terminated.

ARTICLE |
CONSIDERATION

A. CONSIDERATION:

The congdeation for the execution of this binding Contract is the covenants mutudly
expressed herein and arrived at by the parties hereto.

B. AGREEMENT ON BEHALF OF ASSOCIATION:

The Assodation hereby and herewith covenants, agrees, and represents to City that
Assodationisduly authorized andempowered to contract for andonbehdf of all employees
in the barganing unit and represents tha it and its members will faithfully and diligently
abideby andbestrictly boundto all of theprovisionsof this Contract asherein set forth. The
paties agree tha in conferences and negotations the Assodation will represent all
employees in the barganing unit.

C. AGREEMENT ON BEHALF OF CITY:

The City hereby and herewith covenants, agrees, and represents to Association tha City,
unde theexpresslimitationsof this Contract, isduly authorized and empowered to contract
forandonbehdf of City andforitself representsthat it will faithfully anddiligently abideby
and strictly beboundto all of the provisionsof this Contract as herein set forth.

D. NON-DISCRIMINATION:




The City and the Union agree not to discriminate agang any employee for any reason
prohibited by applicable City, State and/or Federal laws. The City and theUnion agree tha
any disputerelated to theinterpretation or application of thevariousstatutes shal beresolved
in accordance with the statutory dispute resolution procedures. Whenever a persond
pronounis referred to in this Agreement, theintentisto apply to either sex.

NO VERBAL STATEMENT:

Thefollowing congitutes an entire agreement between the parties and no verbd statement
shdl supasedeany of its provisions

CONFLICTING ORDINANCES AND RESOLUTIONS:

Thetermsand conditionsof this Contract shall supesedeordinances andresolutionswherein
thereisaconflict with theterms of this Contract.

COMPLIANCE WITH TERMS:

It isagreed tha all expenditures or compensationto be pad employeesin accordance with
this Contract mug first meet the requirements and procedures required by law unde the
provisionsof the Wisconsn Statutes and the Madison General Ordinances.

EXTRA-TERRITORIAL POLICE DUTY:

l. Whenever membersof theAssodation arerequired to perform police duties outside
of theterritorial limits of the City, the provisonsof Wisconsn law shdl apply.

2. Whenever theCity contemplates acontractud agreementwith athird party for police
servicesutilizingmembersof the Assodationand such police servicesarenot subject
to theprovisionsof paragraph (1) above theterms of any such agreement involving
wages, hours of work and conditionsof employment shdl besubject to negotiations
with the City of Madison.

SPECIAL DUTY:

ThePresident of the Assodation shal recommend to the Chief of Police at thebeginning of
each year thehoutly rate of pay for specia duty arranged throughthe Department. Therate
of pay shdl besubject to theapprovd of the Chief of Police.

All requests for Special Duty Officers shall be subject to thefollowing provisons

a Payment for all such services shall bethroughCity Payroll with appropriate
bendits and an administrative fee of 4%.

b. All such duty shdl bestrictly voluntary.
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C. The City shdl continue to encourage the use of City Police Officers to
provideservicesin conjundionwith any eventrequiringacity pemit. When
traffic directionis necessary, theuse of City Police Officerswill hdpinsure
tha coordinaion occurs with other city agendes and tha total community
needsare consdered.

Officers working Specia Duty pursuant to this section, which because of thar
complexity require significant department planning and/or supeavision, shdl be
subject to theregular contractud rates.

When officers are working at the Special Duty pay rate, no other officerswho are
working at regular contractud rates may be assignel to tha Specia Duty
employment. Thiswould notapply to unanticipated emergendesrequiringtheshort-
term respong of other on-duty officers and/or supervisors or to inddental work of
officers assigned to the area.

Except as in 3., above if the Madison Police Depatment assumes immediate
direction and control of officers on Special Duty, regular contractud hoully rates,
induding overtime if applicable, will apply to thework of such officers, following
assumption of direction and control of the Department.

Officers who are required to work beyond the hours set by the Specia Duty
employer, as aresult of law enforcement action taken durng those hours, will be
compensated at the applicable hoully rate* as specified in the contract, induding
ovetime, if thework is authorized by the Department.

* for example, an Officer isworking a Special Duty assignment prior to the start of
thar regular shift. Ther shiftistostart at 10:00p.m. TheSpecial Duty Assignment
was from 6:00 p.m. to 9:00 p.m. An inddent takes place where they continueto
work (andthework hasbeen authorized by the Department) ontheincident until 1:00
am. Theofficer would receivetimeandone-hdf (1! ) of thar regular houtly rateof
pay for thetime between 9:00p.m. and 10:00p.m. They would receivethdr regular
straighttime pay for workingduringther scheduled shift onthisinadentfrom10:00
p.m. untl completionat 1:00 am., when they resume thar daly assignment. If the
same fact situaion occurs on a regular day off, while working this special duty
assignment theofficer would receivetimeandonehdf (1! ) of thar regular houly
rate of pay for thetime worked from 9:00 p.m. untl 1:00am.

Any officer assigned on any basis less than the full schod year to perform ERO
dutieswithin any of theDistrict's high schods shdl becompensated at therateof the
assigned officers regular rate of pay pursuant to the agreement, including any
premium pay provisonstherein, including but not limited by enuneration, to the
following: shift premium, overtime, hdiday, or any other addtional pay authorized
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by theagreement. Such replacement employment shall not be performed pursuant to
the SPECIAL DUTY provisionsof Articlel, | of theagreement.

No specid duty assignments for those filling-in for ERO.

Officers schedued to work a specid duty assignment shdl alow adequate time to
arrive at ther specid duty assignment on time after completing thar regular work
shift or another specia duty assignment. Officersworkingaspecia duty assignment
prior to thestart of aregular work shift must alow adequate time to complete thar
scheduled specid duty assignment and arrive for work on time.

J. SPECIAL DUTY AT THE OVERTURE CENTER

1.

When sworn Law Enforcement Officers are requested for Specia Duty by the
Overture Center, such officers shdl be members of the City of Madison Police
Department who will report to Civic Center management for assignment.

Payment for such services shdl be through City Payroll with appropriate bendfits, at
the same hoully rate of pay as established under Articlel, Section | (Specia Duty).

All such duty shdl be strictly voluntary.

Provisionslisted unde Articlel, Sectionl, Para. 2, 3,4, & 5 will aso apply to work
beng peformed for the Overture Center.

K. SPECIAL DUTY AT THE MONONA TERRACE CONVENTION CENTER

1.

When sworn Law Enforcement Officers are requested for Specia Duty by the
MononaTerrace Convention Center, such officers shdl be members of the City of
M adison Police Department whowill report to MononaTerrace Convention Center
management for assignment.

Payment for such services shdl be through City Payroll with appropriate bendfits, at
the same hoully rate of pay as established under Articlel, Section | (Specia Duty).

All such duty shdl be strictly voluntary.

Provisionslisted unde Articlel, Section|, Para. 2,3,4, & 5will aso apply to work
beng peformed for the MononaTerrace Convention Center.
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SPECIAL DUTY AT THE WARNER PARK COMMUNITY CENTER

1. When sworn Law Enforcement Officersarerequested for Specid Duty by theWarner
Park Community Center, such officers shdl be members of the City of Madison
Police Department who will report to Warner Park Community Center management
for assgnment.

2. Payment for such services shdl bethrough City Payroll with appropriate bendfits, at
the same hoully rate of pay as established under Articlel, Section | (Specia Duty).

3. All such duty shdl be strictly voluntary.

4. Provisionslisted unde Articlel, Sectionl, Para. 2, 3,4, & 5will dso apply to work
beng peformed for theWarner Park Community Center.

ARTICLEII
NEGOTIATIONS

NEGOTIATIONS

Either party to thisContract may select for itself such negotiator or negotiatorsfor purposes
of carryingonconferences and negotiationsunde theprovisionsof Section|11.70, Wisconan
Statutes, as such party may determine No consentfromeither party shdl berequiredinorder
to name such negotiator or negotiators.

TIMETABLE

Conferences and negotiations shdl be carried on by the paties hereto in 20042005 as
follows:

Submission of written proposls shdl bemadeon a simultaneousbasis by both paties, and
negotiating meetingsshdl commence on or before the Octobea 1 preceding the expiration
date of this Agreement.



ARTICLE I
RECOGNITION

RECOGNITION

TheCity recognizesthe Madison Professiond Police Officer's Assodationastheexclusve
collective bargaining agent for the postion classificationsof Police Officer, Investigator,
Detective, and Sergeant for the pumpos of engaging in conferences and negotiationswith
respect to wages, hours and conditionsof employment.

UNIT OF REPRESENTATION

Intheevent new postionsnotnow covered by theRecognition provisionsof this Contact are
created by the City throughaction of the Common Coundl, and said postionswould be
embraced withinthebarganingunit, provided the partiesagree tha thenew positionsshould
beembraced within thebarganingunit, then theemployeesappointed to such postionsshal
bedeemed part of such barganingunit, and shall berepresented by the Assodationandthey
shdl also be covered by Contract between the Assodation and the City.

ARTICLE IV
ASSOCIATION ACTIVITIES

ASSOCIATION NEGOTIATING COMMITTEE:

Six representatives from the Assodation shdl be pad regular salary for time spent in
negotiationsduring regular working hours, except no payment will bemadefor negotiating
time outside therepresentatives normal workday.

Thenamesof theduly chosen representatives of thebarganingunit shdl besubmitted to the
Labor Relations Manager and Police Chief sufficiently in advance of regularly scheduled
barganing meetings so as to permit scheduling for continuity of opeations within the
depatment.

Assodation representatives shdl be granted time off without pay to attend City meetings
pertainingto thewelfare of members of the Assodation, provided thoe representatives shal
be limited to six (6) members and tha 24 hours advance notice is given to the Chief of
Police.



LIMITATIONS UPON ASSOCIATION ACTIVITY

No Assodation member or officer shdl condud any Assodation busness on City time
except as specified in this Contract or as authorized by the propa department head, except
tha members of the Board of Directors of the MPPOA may be approached by a member
during duty hours for the purpose of apprising him/her of an existing or potential problem
related to theapplication of this Contract. Such communicationsonduty timeshall belimited
to only tha time necessary to inform the Board Member of theissue If theBoard Member
bdievesthematter isof such acritical naure so asto demandadditiond immediate attention,
he/sheshdl first apprise higher commanding officer of thesituaionandrequest peamission
to immediately follow up on the matter. Such requests will be granted when Departmental
opeaationd fundionscan accommodae atemporary diversionfromawork assgnment to
foger oveall work harmony.

BULLETIN BOARDS

The City shdl provide bulletin boad space for Assodation use in areas authorized by the
City. Materia pogded thereon shdl betheresponsbility of the Assodation and shdl relate
only to Assodation meetings elections soda events, reports of Committees or the
Assodation Board of Directors and decisionsaffecting the Assod ation or employeesin the
barganing unit.

Materia placed onthebulletin boad shdl notcontain anything political or controversia, or
anythingreflectingupontheCity, any of itsemployeesor officers, or any labororganization
among its employees, and no material, notices or announ@ements which violate the
provisionsof this section shdl bepoged.

The Depatment will pog semina announ@ments which are available for the genera
membership of the Assodation. Interested employees may apply for consderationfor such
seminas throughthaer Commanding Officer.

DUES DEDUCTIONS

Theemployer agreesto dedud regular Assod ation bi-weekly membership duesandinitiation
feesin an amountcertified to becurrent by the Treasurer of the Assodationfrom thewages
of thoee members of theassodationwhoindividudly request in writingtha such deductions
bemade

TheCity agreesto dedud asum (fee) fromthepay of employees within the barganing unit
as thar propottionae share of the cog of the collective barganing process and contract
administration. Such amount deduded shdl in no ingance exceed the dues uniformly
required of al members of the unit as certified by the Officers of the Assodation. Such
dedudionsshall be made from the employee's pay period in which he'she has sufficient
earningsto cover thesame dedudionsfor taxes, insurance, retirement and other dedudions
In theevent tha an employee shdl not have sufficient earningsduehim/her duringthe pay
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periodwhenduesorfeesarenormally withhddto equd or exceed theamountof the certified
dedudion, no fees shdl bewithhdd and the City shdl have no obligaion to subssquently
withhold dues or fees that may have been duefor tha pay period. The provisionsof this
clause shdl be subject to theduty of the Wisconsn Employment RelationsCommission as
specified by State Statute 111.70 (2) entitled, ! Rights of Municipd Employeess." The
provisionsof tha paragraph shdl beimplemented uponsubmission of written notice to the
Labor RelationsManager by the Assodation.

Theterminaionnotice mus begiven both to theemployer andto the Assodation. TheCity
shdl besaved hamlessintheevent of any legd controversy with regard to theapplication of
this provision.

NotwithgandingArticlelV, A, Paragraph 3 above, theCity may providefor the President of

the Assodationor ther designee to attend meetingsagreed to by the City, duringregularly
scheduled on-duty hours, which pertain to issues of mutud concern.

ARTICLEV
EMPLOYER RIGHTS

The rights and responsbilities of the Employer shdl indude but are not limited to, the
following:

1. To hire, promote, trander, assign and utilize employees.

2. To sugpend, discipline, demote, discharge or lay off employees in accordance with
the provisonsof Wisconsn Statutes Sec. 62.13.

3. To determine work standads the quality and quantity of work peformed by
employees and to determine whether employees meet said standads

4, To establish departmental policies, rules, regulations and procedures. Whenever
reasonably practicable, theEmployer agreesto furnish thedesignaed representative
of theAssodationwith acopy of newly-established or amended policies, reguations
and procedures which are applicable to Assodation membes a least ten (10)
calenda days prior to ther effective dae.

5. To establish work schedules and to assign overtime work.

6. To establish and utilize methods processes and technology by which departmental
work isto be peformed.

7. To determinethe nunmber of personnéd to be employed.
8. To opeaate and administer facilities, equipment and opaations
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10.

11.

12.

To establish, expand, trander, consolidate or terminae fundions programs and
opaations

To contract and submntract matters relating to departmental opeaations
Totrander any govenmenta opeaationto another unit of govenment. Such tranger
shal not require any prior negotiations or the consnt of the Assodation and
furthermore, upontrander, all agreements are terminaed induding this Contract as
pertainsto personnéd of the department affected by thetranger.

To determinethe organizationd structure.

The rights and authornty which the Employe has not officially abridged, ddegaed or
modified by theterms of this Contract are retained by the Employer.

ARTICLE VI
GRIEVANCE PROCEDURE

DEFINITION

A grievance shdl bedefined asadispute or disagreement asto theinterpretation, application
or enforcement of any term(s) specifically expressed in this Contract.

GENERAL PROVISIONS

Classgrievancesinvolvingthegeneral interpretation, application or enforcement of
the terms of this Contract may be initiated by the Union at Step Three of the
grievance procedure.

All grievances mug befiled within thirty (30) calendar days of knowledgeof theact
givingriseto thegrievance andin no case later than ninety (90) calenda daysfrom
thedae of occurrence of such act(s).

The City shdl recognize two (2) Assodation grievance representatives. The
employee and/or Assodationrepresentativesmay processthegrievance withou loss
of pay if it isnecessary to process thegrievance duringther regular working hours,
provided the commanding officer is appraised of the situaion and provided the
departmental opaationd fundionscan accommodéae atemporary diversionfroma
work assignment to foder overal work harmony.

Decisonsmadeat any level bdowtha of theChief shdl notbeinterpreted as setting

aprecedent, andtheChief reservestherightto take official actionwithoutprejudice,
based on higher own findingsin each grievance.
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5.

Itemsexemptfromcongderationfor processingunder thisgrievance procedure shall
indude but not necessarily be limited to the following: all disciplinary matters
involving the Police and Fire Commission.

Thefiling of a grievance concerning Article XX Promotiond Procedures and/or
Article XXI Discipline shdl preclude the employee(s) and/or Assodation from
seeking other remedy from any othe govanmental agency or tribund. If an
employee(s) and/or Assodation have soughta remedy from another governmental
agency or tribund, they shdl be precluded from filing a grievance unde the
provisionsof this Article.

Departure from the steps of the grievance procedure or thetime limitsin each step
may bemadeby mutud written agreement of theEmployer andtheemployee and/or
grievance representatives. If the Employer does not answer a grievance or apped
thereof within the specified time limits, the Assodation may elect to treat the
grievance as denied at tha step and immediately appeal the grievance to the next

step.

STEPS OF THE GRIEVANCE PROCEDURE

Step One

An employee's grievance or those grievances submitted by the Assodation shdl be
madein writing to the employee's immediate management supevisor with a copy
submitted to theL abor RelationsManager. Thewritten grievance shdl set forth the
nature of the grievance, the fact(s) uponwhich it is based, the provison(s) of the
Agreement allegedly violated and therelief requested.

The employee's immediate management supervisor or highe designaed
representative shdl submit a written reply giving the reason(s) for higher
determingion to the employee(s) and/or grievance representative within ten (10)
calenda days after thereceipt of thewritten grievance.

Step Two:

Thegrievance shdl be consdered settled on the basis of the Employer's answer at
Step One unless within ten (10) calenda days after the management supevisor's
written answer in Step One, thegrievanceisagan reduced to writing and submitted
to the next highe level of management supeavisor.

The management supavisor or hishe designaed representative shdl submt a
written reply giving the reason for hisher deerminaion to the employee and/or
grievance representatives within ten (10) calenda days after receipt of the written
grievance.
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Step Three:

l. Thegrievance shdl be consdered settled onthe basis of the Employer's answer at
Step Two unless within ten (10) calenda days after the management supeavisor's
written answver on Step Two, thegrievance is again reduced to writing and
presented to the Chief of Police.

2. The Chief of Police or his’her designaed representative shdl give awritten
answer, giving thereasonsfor higher deermination to thegrievance within ten
(10) calenda days of receipt of the written grievance.

Step Four:
1. If both parties, having exhauged the grievance procedure herein, cannot settle a

grievance, the Assodation and/or City may submit the issug(s) in dispute to an
arbitrator by filingarequest within fifteen (I5) calendar daysafter the Chief of Police
or highe representative's answer in Step Three. A copy of said request shdl be
forwarded to the Labor Relations Manager. In the event the paties are unable to
agree uponan impartial arbitrator within ten (10) calenda daysafter referral of such
matter to arbitration, then the parties shdl request provison of a pand of five (5)
arbitrators, by theWisconsn Employment Rel ations Commission, with thepartiesto
aternaely eliminae names untl an arbitrator has been selected. Theflip of acoin
shdl decidewhich party isto eliminate thefirst name.

DUTIES OF ARBITRATOR

Thearbitrator shdl have norightto amend, modify, nullify, ignare, addto, or subtract from
the provisions of this Contract. He shdl consder and decide only the specific issues
submitted to him/her in writing by the Employer and the Assodation, and shdl have no
authority to make a decision on any other issue notso submitted to him/her. Thearbitrator
shdl submitin writinghig’her decisionwithin thirty (30) calenda daysfollowing theclose of
thehearing or the submission of briefs by the parties, whichever islater, unlessthe parties
agreeto an extensonthereof. Thedecisionshdl bebased solely uponhis/her interpretation
of the meaning and application of the express terms of this Contract. The decision of the
arbitrator shdl befind and binding on both theEmployer andthe Assodation. No award of
any arbitrator may beretroactive for aperiod greater than thirty (30) calenda days prior to
the presentation of thegrievance in Step One

FEES AND EXPENSES

Thefeesand expensesfor thearbitrator's services and proceedingsshdl bebomeequdly by

the Employe and the Assodation provided that each party shall be respongble for

compensating its own representatives and witnesses. If both parties request that a

stenographic record of thehearingbemadeandtranscriptsprovided, theparties shal equaly
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sharetheentire cog of such service andthecost of theprovisionof atranscriptto each party
and the Arbitrator.

ARTICLE VII
PROHIBITION OF STRIKES

PROHIBITION OF STRIKES

TheAssodationshdl nather cause norcounsel its members, or any of them, to strikefor any
reason during the term of this Contract, nor shdl it in any manne cause them directly or
indirectly to commit any concerted acts of work stoppage, dowdown, or refusal to perform
any cugomarily assigned dutiesfor themunicipd Employer for any reason during theterm
of this Contract. Theoccurrence of any such acts or actionsprohibited in this section by the
Assodation shdl be deemed aviolation of this Contract and shdl rende the

Assodation subject to the pendties provided herein. In applying the provisions of this
section, al of itstermsused herein shdl begiven the meaning commonly undestoodin the
community. The Assodation shdl not be liable where the acts or actions hereinbeore
enumerated are not caused or authorized directly orindirectly by the Assodation. However,
whether or notthe Assodationisliablefor such actsor actions any employee who commits
any of the acts prohibited in this section may be subject to pendties prescribed by law or
departmental regulation.

Upon notification confirmed in writing by the City to the Assodation tha certain of its
membersare engaged in awildcat strike, theUnionshdl immediately order in writing such
membersto returnto work immediately, providethe City with acopyof such an order, anda
responsble official of the Assodation shdl publicly order them to return to work. Such
characterization of the strike by the City shdl not establish the naure of the strike. Such
notification by theAssodation shdl notcongitutean admissionby it that awildcat strikeis
in progress or has taken place or tha any paticular member isor has engaged in awildcat
strike. Thenotficationshdl bemadesolely onthepresentation of theCity. Intheevent tha
awildcat strike occurs, theAssociationagreesto takeall reasonable effectiveand affirmative
action to secure the membes return to work as promptly as possible. Failure of the
Assodationto issuesuch orders and/or take such action shdl becongdered in determining
whether or notthe Assodation caused or authorized, directly, or indirectly, the strike.

ARTICLE VIII
PAY POLICY

SALARY SCHEDULE

2.25%ATB wageincrease effective thepay periodtha indudes Januay 1, 2006
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.75%ATB wageincaease effective thepay peiodtha indudes July 1, 2006.

**3% ATB wageincrease effective the pay period tha indudes Januay 1, 2007

**3% wageincrease effective thepay periodtha indudes Januay 1, 2007. However, the 2007

wageincarease shdl bereduaced by .1% for every full onepercent (1%) increase in health

insurance premiums beyond eleven percent (11%) in that calenda year. Theincareasein health

insurance shdl be calculated by comparing the cog of a Family Plan from thelowest bidder
amongthe health care providers offered in the Wisconsn Public EmployersOGroupHealth

Programs.

Example: Presume thelowest bidde amongthe Family Plansoffered in 2006is $90Q00, and the
lowest bidde in 2007is 12%highe (or $1008) Thewageincrease effective the pay peiod tha
indudes Januay 1, 2007,would betwo point nine(2.9%). If thehealth inaurance increase was
eleven percent (11%) or less, thewage incarease effective the pay period tha indudes Januay 1,
2007,would bethree percent (3%). In no case would the 2007wageincrease beless than 2.25%

BI-WEEKLY BASE RATE SALARY SCHEDULE

Start 6 mos 18 mos 30mos 42 mos

CG11
RANGE 1
1/1/06 =| 147446 163950 168248 173235 178224
6/18/06 * | 148552 165180 169510 174534 179561
12/31/06 ** | 153009 170135 174595 179770 185198
121707 185448

Police Officer
RANGE 2
1/1/06 =| 186627
6/18/06 * 188027
12/31/06 * | 194193
121707 ok 194718

Investigator

Detective |
RANGE 3
1/1/06 1=| 195398
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6/18/06 * | 196863
12/17/07 203987
Sergeant

B. OVERTIME:

Overtime shdl be defined as any authorized work performed in excess of the employee's
regular eight(8) hourwork day exclusve of thefifteen (15) minute early report requirement,
or any authorized work performed in excess of theemployees regular work schedule. Work
performed unde Articlel, Sectionl (SPECIAL DUTY) and Section J, Specia Duty at the
Overture Center, and Section K (Specia Duty at the MononaTerrace Convention Center)
shdl not beindudead unde the provisionsof this paragraph. Scheduled overtime shdl be
assignead asequally asreasonably possible amongtheemployeeswhonomally performthe
work within thar assigned opeationd unit. For pumposs of computing overtime
compensation, overtime hous shdl not be pyramided.

3.

Compensation for overtime shdl be pad at the rate of time-and onehdf (I 1/2) the
employee'sregular rate of pay. All grant-funded* overtimeis at thisrate of pay.

Compensation for each continuoushour worked in excess of twelve (12) consecutive
hoursshdl bepad at therate of two (2) timestheemployee'sregular rate of pay, except
any overtime accrued dueto grant-funded* activity, whichispad at timeandonehaf (1
I'). Any grant-fundet* work performed before or after an employee@regular work shift
will notbecongdered continuousservice for the purposes of compension.

*This does not apply to grant-funded work peformed unde grants managed and
administrated by the Dane County Narcotics and Gang Task Force. Grant-funded work
performed unde Task Force grants (i.e., JAG, Byrne) will be compensated at the
vertimerateQallowed by contract, toindudetherate of two times (2X) theemployee®@
regular rate of pay for continuouswork in excess of twelve (12) hous. Any officer
performing work unde Task Force grant-funding mug meet the 24 hourdrug training
requirement and be approved by a Task Force supavisor.

Limitation on Compensatory Overtime:

@ At thar optionemployees may elect to accruecompensatory leavein lieu of
the overtime cash payments provided in Paragraph B of this Articleupto a
maximum accumulation of 150hous.

(b) At ther option employees may elect to convat seventy-five (75) hours of

accrued compensatory leave pe calenda year to cash based on the
employee's regular houtly rate of pay.
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(c) All overtime hoursin excess of the maximum accumulation shdl bepad in
cash in the pay periodfollowing such excess accumulation.

(d) Oncetheemployeereachestheageof 40, /hemay elect to raise thelimits, on
a onetime basis, in paragraph (a) to 180 hours and in paragraph (b) to
seventy-five (75) hours for a peiod not to exceed four (4) conscutive
years. Theemployee mug providetheemployer written notice of at least six
(6) monthsprior to Januay 1< of theyear Yhewishesto elect thisoption.

Whenever an off-duty officer initiates law enforcement action, theofficer revertsto
on-duty statusand is compensated at time and one hdf for theexact amountof time
worked, subject to supavisory review. No minimums apply and there is no
continuousservice for purposes of compensation.

SHIFT DIFFERENTIALS AND UNDESIRABLE HOURS:

1.

Effective Januay 1,2006,employeesregularly assigned to a shift falling betweenthe
hours of 6:00 am. and 6:00 p.m. shdl be pad a shift differential of $827 pe
biweekly pay period. Thisshift differential shdl increaseto $8.33 effective Junel8,
2006and $858 effective December 31,2006.

Effective Januay 1,2006,employeesregularly assigned to a shift faling betweenthe
hours of 10:30 am. and 8:30 p.m. shdl be pad a shift differential of $2542 per
bi-weekly pay period. This shift differential shdl increase to $2561 effective June
18,2006and $26 31 effective December 31,2006.

Effective Januay 1, 2006employeesregularly assigned to ashift fallingbetweenthe
hours of 1:00 p.m. and 1:00 am. shdl be pad a shift differential of $3432 pe
bi-weekly pay period. This shift differential shdl increase to $3458 effective June
18,2006and $3562 effective December 31,2006.

Effective Januay 1,2006,employeesregularly assigned to a shift falling betweenthe
hours of 6:00 p.m. and 5:00 am. shdl be pad a shift differential of $3811 per bi-
weekly pay period. This shift differential shdl increaseto $3840 effective Junel8,
2006and $3955 effective December 31, 2006.

Effective Januay 1,2006,employeesregularly assigned to a shift faling betweenthe
hours of 10:00 p.m. to 7:00 am. shdl be pad a shift differential of $4065 per bi-
weekly pay period. This shift differential shdl increaseto $4095 effective Junel8,
2006and $4218 effective December 31, 2006.

Effective Januay 1, 2006,employeesregularly assigned to work more than one(1)
shift during a bi-weekly pay period shdl be pad a shift differential of $38.11 per
bi-weekly pay period, providingthestarting timesfor theshiftsdiffer by aminimum
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NOTE:

D.

E.

of three (3) hous. This shift differentid shdl increase to $3840 effective June 18,
2006and $3955 effective December 31, 2006

Sunday Hours:

Employeeswith shifts starting work on Sundays shall be paid an additiond $1.00 per
hour. Persons cdled to work on Sundays for other than a complete shift will aso
receive an additiond $1.00 per hour.

Saturday Hours:

Employeeswith shifts starting work on Saturdays shdl be pad an additiond $.50 per
hour. Persons caled to work on Saturdays for other than a complete shift will dso
receive an additiond $.50 per hour.

This subsection shdl apply to al work nommally recorded onthe payroll as Sunday
or Saturday work. It shdl not apply to shifts which begin on Friday and end on
Saturday or begin on Saturday and end on Sunday, but it will apply to entire shifts
which begin on Saturday but may end onSunday or begin onSunday but may endon
Monday.

HOLIDAY WORK:

1.

Employees performing authorized work on a day designated as a holiday by this
Contract shdl becompensated at arate equal to two (2) timestheemployee'sregular
straight time rate for al hours worked. Such employees shdl be afforded an
opportunity to work afull shift.

Employees schedued for duty on a Contract-designated hdiday as part of thar
regular work week shdl be charged hdiday leave time for any part of the shift not
worked.

In addition to the abowve, employees performing authorized work on a Contract
designated hdiday shdl be granted a mutudly agreeable day off as compensatory
time, or at theemployee'soption, aday's pay at the regular straight time rate.

CALL-BACK AND COURT APPEARANCES

17



Employees, onan off-duty day or onvacation,who are called back to duty or
are ordered by theEmployer or subpoenaed to give testimony abou events
arising outof thar employment, shdl be pad or compensated for aminimum
of three (3) hours at the rate of time-and one-hdf (1-1/2) the employee's
regular rate of pay.

Two hours of pay or compensatory time at theemployee@ discretionat the
rate of 1 1/2 times the employee@® regular rate of pay shdl be pad to
employeeswhoare caled back or ordered to work for Rhythmand Boomsor
compaablelndependence Day Celebrationif theemployer rescindsthat order
or cal-back within twenty-fourhours of thetime they were ordered or caled-
back to work.

Employees, on a duty day, who are caled back to duty or are ordered by the
Employer or subpoenaed to give testimony abou events arising out of thar
employment, shdl be paid or compensated for aminimum of two (2) hoursat therate
of time-and-one-haf (1-1/2) theemployee's regular rate of pay, unless such work is
schedued less than 59 minutes of the employee's regular duty shift. Shift
adjustments shdl not beexercised in such amanner so asto avoid the payment of the
premiums provided in this paragraph.

a

Court A ppearance Cancellation: Two hoursof pay or compensatory timeat
the rate of 1-1/2 times shdl be pad to employees scheduled to appear in
court if the employee is naotified of a cout appearance cancellation within
twenty-four (24) hours of the scheduled court appearance time.

Accrud of overtimeunder theprovisionsof E., 1., doveshdl continuewhile
the employee is required to be present in court outside of the employee's
regular duty hours, and shdl include thetime during noonrecess of thecourt.

An employee(s) shdl not bedigible for the benefits provided in paragraphs (1) and
(2) of this sectionif he/fshemakes:

a

Any appearance related to a labor dispute including but not limited to
grievance arbitration and interest arbitration;

An appearance as a defendant againg whom the Chief of Police has ether
taken disciplinary action or recommended disciplinary actions.
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Retired employees who are subpoenaed by the City of Madison, The Dane County
District Attorney or the Dane County Corporation Counsel and appear to give
testimony in civil or crimind judicid proceedings about events arising from thar
employment shdl be compensated at the rate of time-and-one-hdf (1-1/2) the
employee'sregular rate of pay, but not less than three (3) housof pay. Therate of
pay isto bedeermined by thesalary schedulein effect at thetime of theemployee's
retirement.

Employees who are off-duty and who are contacted by phoneby the employer
regarding awork related issue or by a prosecutor regarding testimony abou events
arising out of thar employment, shdl be compensated at timeandone-hdf (1! ) of
theemployee@rate of pay for any phonecall that exceedsten (10) minutes or more.
No compensationwill be provided for phonecallsless than ten (10) minutesduration
and no other compensation minimums apply. Employees may berequired to verify
requests for compensation unde this provision following prescribed Departmenta
procedures.

SHIFT ADJUSTMENT PREMIUM:

Employeesshdl be padat therate of time-and-one-hdf (1-1/2) theemployegsregular rate of
pay for hours worked outsideof ther regularly assigned shift when said shift is temporarily
adjusted in accordance with the provisionsof Article X, D.

VACATION LEAVE PAY:

Employees shdl be permitted to receive a bi-weekly paycheck in advance of the nomal
bi-weekly payday provided that:

1.

The employee requests to receive the advance bi-weekly paycheck no earlier than
nineteen days prior to thenoma payday andnolater than fourteen days prior tothe
nomal payday.

The request to receive the advance bi-weekly paycheck is approved by the
Department or Division Head.

Theemployee will be on pad vacationleave for five consecutive days, oneof which
shdl bethenoma bi-weekly payday and oneof which shdl betheday precedingthe
nomal bi-weekly payday.
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LONGEVITY PAY:

All permanent full-timeemployees shdl receivelongevity pay calculated to the nearest dollar,
subject to thefollowing schedue and terms and condtions

1.

SCHEDULE:

a

Three (3%) pe cent of the base pay at the beginning of thefifth (5) year of
continuous employment.

Anaddtiona 3% (total of 6%) of base pay at thebeginning of thetenth (10)
year of continuousemployment.

Anadditiond 2% (total of 8%) of base pay at thebeginning of thefourteenth
(14) year of continuous employment.

An additiond 1% (total of 9%) of base pay at the beginning of the sixteenth
(16) year of continuous employment.

An addtiond 1% (total of 10%) of base pay beaginning with the eighteenth
(18) year of continuous employment.

An addtiona 1% (total of 11%) of base pay beginning with the twentieth
(20) year of continuous employment.

Anaddtiona 1% (total of 12%) of base pay beginning with thetwenty-fifth
year (25) of continuous employment.

Longevity payments shdl be effective on thefirst day of thebi-weekly pay period
following the completion of therequired length of service.

For purposesof longevity pay, authori zed leaves of absence without pay in excessof
twelve (12) days, and any time spent on layoff status, shdl not act to break the
condtionof contnuowsemployment asit appliesto this Article. Nor shal suchtime
be consdered employment in determining qualifications for the periods of
employment set forth in Schedule 1 of H of this Article.

All longevity provisionsof this Section shdl be made only in compliance with the
existing rules of the Employer.
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EDUCATIONAL INCENTIVE PAY:

1.

TheEducation Incentive Program and Pay Plan for the Madison Police Department
asset forthinthe Memorandum of Undestanding of July 13,1995(see Appendix 1)
shdl be congdered as pat of this agreement as though more fully set forth. Such
education incentive program is ngyotiable and subject to the grievance procedure
contained in Article VI.

Effective December 26, 1976 the Police Education Incentive Program shdl be
amended to diminate the annual in-service training examination. However, the
in-servicetraining examinationwill beretained andwill beused asapart of employee
evaluation.

All employees hired prior to December 26, 1976 are heeby qudified and digible
following twenty-four(24) months of employment and shdl begranted aminimum of
five(5) points. Incentive points based onqudificationby annud written examwill be
credited to each digibleemployee based on theemployee's highest exam grade of the
past two (2) years. Furthermore, the Police Education Incentive Program shdl be
amended effective December 26,1976to provide that employees shdl not bedigible
to receive Education Incentive pay until thecompletion of forty-two (42) months of
continuows employment as a commissioned member of the Police Department.

Reimbursement of Educational Expenses:

a Tuitionreimbursementsfor dl eligible members of thebargaining unit will be
the prevailing per credit hour charges levied by the following ingtitutions:
University of Wiscongn-Madison, Edgewood College, Upper lowa
University, Conaordia College, Bellevue University, Herzing College and
Madison AreaTechnicd College. In theevent aunit member desiresto attend
any ingitution not set forth in the abowe list, tuition reembursement for
approved couses taken shdl be at the discretion of the Police Chief.
Reimbursement rateswill beestablished annudly usingthe prevalingratesfor
per credit hourchargesin effect on Januay 1.

b. Pre-approvd shdl be required prior to enrollment in courses for which an
employeeisintendng to make application for tuition reimbursement and/or
incentive points. Theapprovd processisasfollows:

1) Employees must submit thetuitionreimbursement form to the Chief
by November 15" of the year preceding the year in which the
employees intends to attend classes.
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2) Theform should provide the name of the college tha the employee
will be enrolled in, the number of classes that you will be takingin
the cdendar year and the cost of each course of study, if you
will be requesting tuition rembursement.

3) TheChief will review al outstanding requests andinform theaffected
employee by December 314.

Tuition reimbursement for any college credits assodated with a Master's
Degree will not be alowed except if approved by the Police Chief andin a
related field.

Reimbursement for tuition expenses for graduate degree courses or
undegraduate degree courses for members who aready possess a Master's
Degree oran undergraduate degreerespectively will not begranted, except for
those college courses approved by the Chief that are a prerequisite for
acceptance into an approved Master's Degree Program.

Employees seeking tuition reimbursement will be required to submit acopy
of thefina grade for each class and areceipt for payment of tuition to the
Department Budget Office upon completion of each class semester. To be
eligible for educationd incentive points, you must aso submt acopy of al
class transcripts (that include the total number of credits earned) to your
Depatment payroll clerk. Reembursement for books, interest, late fees,
servicecharges or any feesnot directly assodated with acredited course will
not beadlowed.

Incentive pointsfor college credits or rembursement for applicationcogsfor
collegecredits that areawarded for thecompletionof thebasic recruit training
program, for any component thereof or for any assigned on-duty in-service
training will not be granted. Incentive points for the completion of those
components assodated with required basic recruit training or assigned on-
duty in-service training will not begranted.

Incentive pointsor rembursement for applicationfeesfor collegecredits that
are awarded for engaging in an indvidud's recreationa, unsupervised,
unmonitored pursuit such as bowling, weight lifting and jogging will not be
granted.
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All members shdl be required to submit for review papers required in
conjunction with internships for which college credits are awarded.

If any employee, who has received rembursement of educationa expenses,
leaves thedepartment in less than five (5) years of service, following recei pt
of such rembursement, the employee will reemburse the City for the totd
amourt of educational reimbursement that they havereceived. This shdl not
apply to employees who leave the department because they are eligible for
Wisconsn Retirement Fundannutties, Socia Security benefits, or other public
employment fundannuities. It shdl dso not apply for employeeswho have
received approvd for educationd expenses through the end of December,
1998.

EARLY REPORTING TIME:

Thefifteen (15 minutedaly early reporting period shdl remainin effect. Employeesshal be
compensated at therate of oneandone-hdf (1-1/2) for theearly report periodwhen worked.
Such time credit shdl be granted during in-service training, military leave and specid short-
term assignments (two (2) weeks or less).

At thar option, employees may elect to receive pay or compensatory time credit at the
rate of one and one-hdf (1-1/2) thar regular rate of pay.

POSITIONS FILLED IN TEMPORARY OR ACTING CAPACITY:

1.

When membersof this Assodationare assigned by theEmployer tofill apositionin
a higher rank classificationin an acting capacity, they shdl be entitled to the sdary
pertaining thereto, but not less than fifteen ddlars ($1500) per shift. Thissubsection
shdl not apply onthose occasionswhen asergeant isassigned to fill the Officer-In-
Charge Postionin an Acting Capecity.

When a sergeant works a minimum of one (1) houror more as an Acting Officer-1n-
Charge, he/sheshdl be pad two dollars ($2.25) per hourfor al timeworked in such
capecity.

FIELD TRAINING:

23



When members of the Assodation are actively engaged in performing the duties of
Fidd Training Officers, Detective Training, Investigator Training or Field Training
Supervisors they shdl begranted one(1) day off with pay for each of thedesignated
Fidd Training Evaluation Periodswith which they are invaved.

All days off with pay taken pursuant to this section shdl be taken off at amutudly
agreed time as decided by the affected member and the Chief of Police. Unde no
circumstances shdl pay begranted in lieu of time off provided in this section.

SENIOR PATROL OFFICER, DETECTIVE, SERGEANT, AND INVESTIGATOR

ADDITIONAL PAY:

1.

3.

Thethreemogd senior patrol officers having ten (10) years of experience or more, on
each of thefollowing detail s (second, third, fourth) shdl, in addtion to receiving shift
differentia premiumsidentifiedin ArticleVIII C, be pad $5000 per pay periodfor
working those shifts. Beginning January 1, 2005,the number of senior patrol officers
will be increased to four (4).

The three most senior detectives having at least ten (10) years in rank shdl, in
addtionto receiving shift differential premiumsidentified in ArticleVIII C, be pad
fifty dollars ($5000) per pay periodif they have primary duty assignments on the
second, third, or fourth shifts.

Beginning January 1, 2005,themod senior Sergeant having at least ten (10) years

of experiencein rank shdl, in addition to receiving shift differentia premiums
identified in ArticleVIII C, be paid $5000 per pay peiodif he/sheisgiven a
primary assignment to second third, or fourth shift.

4.

Beginning January 1, 2005,themod senior Investigator having at least ten (10)
years of experiencein rank shdl, in addtion to receiving shift differential premiums
identified in ArticleVIII C, be pad $5000 per pay periodif he/sheisgiven a
primary assignment to second third or fourth shift.

HANDGUN REIMBURSEMENT: All memberswill receive $50000 on each tenth (10th)

anniversary of employment.

ARTICLEIX
HOURS OF WORK & DUTY ASSIGNMENTS

WORK DAY WORK WEEK:
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l. Theregular work day shdl congst of eight (8) consecutive hours. The City shdl
maintain the present practice of permitting employeesnot less than eight (8) minutes
priorto theendof thar tourof duty tofilereports, andto clean and store equipment.

2. The regular average annuel work week shdl congst of thirty-seven and one-haf
(37-1/2) hours, exdusve of thefifteen (15) minute early report requirement.

3. New employees, while attending the MPD Academy, and while assigned to the
Training Team, regular average annuel work week shdl congst of forty (40) hours.

U pon successful graduation from the Academy and being assigned to Patrol, new
employeesOwork week will thereafter conform to the provisions in Section 2.

WORK SHIFTS:

The Chief of Police shdl establish, publish, and assign employees to such permanent work
shifts as he/'shemay designate in accordance with the provisions of paragraph A., 1. and 2.
and 3. and paragraph H. below.

PERMANENT SHIFTS:

Permanent regular work shifts established by the Chief of Police or his’her designee may be
changed with seventy-two (72) hours notice to theaffected employees.

TEMPORARY SHIFT ADJUSTMENTS:

The Chief of Police may adjust individual work shifts on a temporary basis, without the
advance notice required in paragraph C. abowe, provided the employee so affected shdl be
pad the shift adjustment premium specified in Article VIII, F., for those hours worked
outside of theemployee's permanent regular shift.

FLEXIBLE SHIFT ASSIGNMENT:

Officers volunteering for special assgnments which by the peculiarity of the duty to be
performed requires a flexibility in duty hours, may adjug thar hours of work with the
approvd of the Chief of Police. The adjugment of hours unde this provision will not be
subject to the shift adjusment premium specified in Article VIII, F.

WORK DAY:
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First Detail Detectives shdl beassigned to an 8-hourday, whichincludesa paidlunch period,
conforming with the practicein other divisionsor bureausof thedepartment. Deviationsup
to onehourin such daly work schedue may be made withou the notice requirements set
forth in paragraph 1 X, C. of the Contract, pertaining to changesin work schedues. Every
effort shdl be made by the Chief to give theindviduds invdved at least eight (8) hours
notice of said deviation from theindvidud's regular schedue. Shoud the Chief deviate the
shift by more than one consecutive hour, the overtime provisonsof Article IX, D. will

apply.
Nothing in this section shdl prohibit the Chief of Police from scheduing employees not

currently required to be present at the I5 minute briefing session into a work day which
requires al5 minute briefing session, if he/shedeemsit desirable for any reason.

ADJUSTMENT OF HOURS:

Hours of work shdl not beadjusted if theavoidance of overtimeistheoneandonly purpose
for such an adjusment.

HOURS OF WORK AND DUTY ASSIGNMENTS:

1. At least ona ayear, assgnments to Patrol and Community Policing Teams will be
open for bidding with selection based upon classification seniority.

2. Initid assignments and al subsequent assignments as Court Services Officer and
Municipd Court Bailiffswill be based upon classification seniority, provided that the
employee, at the time of the assignment, is able to meet the needs of the assigned
work areaand hasawillingness and necessary qudificationsto accomplish theduties
of the position. The initid assgnment as a Court Services Officer or Municipd
Court Balliff shdl befor aperiod of three years, with subsequent reassignments for
oneyear.

3. Shift assgnment of employees within a rank classification within a work unit or
section shdl be made onthe basis of seniority, except:

a Newly hired or promoted personné may be assigned to various shifts and

assignments for training purposes for not more than ore year, but such
assignments shdl not be congdered permanent.
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b. Management reserves the right to determine staffing levels on the various
shiftsfor dl ranks

Beat assignments within Patrol will be offered following the annuel assignment of
employees. It is theintent of this paragraph, congstent with past practice of the
department, to utilize classification seniority in theselection of patrol besats, andthe
retention of those beats until the next assgnment of beats, providing tha the
employee demondrates the willingness and ability to address problems (includng
taking appropriate enforcement action, etc.) within the assigned beat.

Initia assignmentsand all subsequent assignmentsto thefollowing positions will be
based on classification seniority, provided tha the employee, at the time of
assignment, is able to meet the needsof theassigned work areaand has awillingness
and necessary qudificationsto accomplish theduties of theposition. Theassgnment
periodfor each of these positionsisfour (4) years, with the Chief @ optionto extend
an officer in said assignment for a period of ore (1) year. Membeas who have
completed an assignment rotation in any of these positions may not reapply for
future vacanciesin that unit for two (2) years.

a) Traffic Enforcement Safety Team Officer/Sergeant, with exception noted
bdow: Motorcycleshave specificeligibility requirementsand may begranted
year-to-year extendonsin thar assignment beyond four (4) years with the
approvd of the Chief of Police, unless another employee applies for and
meets the specific digibility requirements for this position.

b) NeighborhoodPoalice Officer

An exception is dlowed when no other employee with the willingness and
necessary qudificationsto accomplish thedutiesin TEST or aNeighborhood
Officer positionapply. Inthisevent, the Chief has thediscretion to extend
an employee currently in the position onan annudl basis.

Assignment to work units and sectionsnot open for bidding shdl be made at the
discretionof theEmployer based upontheneadsof thedepartment asdetermined by
theEmployer with duecongderationgiven to theinterests of theaffected employees,
as well as the order of thar classification seniority. Affected employees shdl be
provided, whenever reasonably practicable, with written noticeat least ten (10) days
prior to any such assignments. These positions, hereafter referred to as closed and
competitive, will befilled following theprocess outlined bdow. Vacant positionsfor
Canine Officer, Training Sergeant/Officer and Task Force Sergeant/Officer may have
addtiond requirements.
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Process for Filling Closed and Competitive Position Vacancies

1.

8.

Employee must submit awritten expression of interest by memo and attach aresumeanda
completed supervisory input form.

Memberswhoreceivean adversereport fromasupervisor may still competefor the postion
and have the option of attaching awritten rebuttal to the supervisory input form.

Canddates will participatein an ord interview.

Theord interview boad will becomprised of aminimum of three (3) participantstoindude

A commandng officer or supervisor of thework unit with thevacancy, a M PPOA member
who currently worksin or had worked in theunit, and acivilian (preferably from within the
department).

The commander or supervisor responsible for creation of the ord board should give

congderation to establishing a pand that reflects the diverse makeup of the organization to
the extent possible.

Theord board will create interview questions on an annudl basis.

The ora board will make a recommendation to the Chief of Police following the process.
When two (2) canddatesareequd, seniority will bethedetermining factorinmakingthefind
recommendation to the Chief.

Thehighest-ranking member of theora board will provide feedback to candidatesif desired.

Closed and competitive positions include the following positions, which will have assignment
periodsof four (4)years with the Chief @ option to extend said assignment for amaximum period of
one(1) year or when no other employee with the necessary qudificationsapplies for the position.
Intheevent noother employeeappliesfor any of thelisted positions, theChief hasthediscretionto
extend theemployee currently in the position on an annudl basis.

a) CIS Officer and Sergeant

b) Education Resources Officer
¢) Crime Stopper Officer

d) Crime Prevention Officer

e) Safety Eduation Officer
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f) Public Information Officer
g Traffic Specidist

Other closed and competitive assignmentsindude thefollowing podtions whichmay haveadditiona
selection criteriaas well as assignment periodsdetermined by the Employer:

a) Canine Officer
b) Training Officer/Sergeant
C) Task Force Officer 1 Detective/Sergeant

Classification seniority is defined as the amount of continuous service in a given rank or
classification.

ARTICLE X
AUTHORIZED LEAVE

A. VACATION LEAVE

Employees shdl be granted vacation leave with pay during the calendar year subject to the
following terms and condtions:

1. Satisfactory employee completion of six (6) months probaionay period. This
provison may be waived to dlow vacation scheduing for probdionary training
academy members. In such a case, the employee will be required to pay back the
vacationtimeused, but not earned, if theemployeeisterminated prior to completion
of six (6) months service.

2. Vacationleavewhichisnot taken within thecalendar year inwhichit wasearned and
prior to separation from service shdl be deemed to have been waived, except:

a With the permission of the Police Chief.
b. When an employee successfully completes the origind employment six (6)

months probaionay periodin December or withinthefirst six (6) monthsof
the cdendar year.
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Vacationleave shdl be accrued on thebasis of continuous service, includng periods
of pad absence time. Authorized leave of absence without pay in excess of twelve
(12) working days and periodsof layoff shdl notqudify as service time.

Vacationleave schedues shdl be developed by theEmployer anddl suchleave shdl
be subject to the staffing requirements of the City.

Initid vacationleavewill be selected, onaseniority basis, inincrementsof aminimum
of one(1) week. Such requests must beddivered to the respective work sectionson
or beforetheday theannud shift change takes place for therespective sections The
Employer will takeal reasonable steps to notify employees of that specificdateeach
year andto notify them assoonas possible of thestatus of thoserequests. For those
employeesentitled to more than onework week vacation, subsequent vacation leaves
may be taken in one hour increments. Vacation leave may, at the option of the
employee, beginonany day of theweek. However, dl vacation leave shdl be subject
to the staffing requirements of the City.

Vacationleave shdl accrue a therate of:
a Ten (10) work days after one full year of continuaus service, or,

b. Twelve and-one-haf (12-1/2) work days per year after completion of three
(3) years of permanent continuous service, or,

C. Fifteen (15) work days per year after completion of seven (7) years of
permanent, continuousfull-time service, or,

d. Seventeen and-one-hdf (17-1/2) work days per year after completion of
eleven (11) years of pamanent, continuous full-time service, or,

e Twenty (20) work days pe year after completion of fifteen (15) years of
permanent continuous full-time service, or,

f. Twenty-five (25)work days per year after completion of nineteen (19) years
of pemanent continuousfull-time service.

g. Twenty-seven (27)work daysper year after completion of twenty-seven (27)
years of permanent continuousfull-time service.
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7. Eligible employees shall accrueapropottiond part of vacation at thecompletion of
service for each pay period. Vacation earned through a calenda year may betaken
duringsuch year. However, should an employee's service beterminaed prior to the
end of theyear, he/she shdl reimburse the City for any unearned leave he/she has
taken. There shdl bededuded from hig’her last wages an amountsufficient for that
purpo.

8. Eligible employeesshdl adheaeto theexisting rules of theEmployer in applyingfor
vacation leave.

9. Full vacation credit for the contract year in which an employee retires or dies.

10. Employees may elect to convat upto eighteen (18) days of hisher annud vacation
or acombinaion of vacation and floaing holidays to an anountof cash equivalent
calculated on theregular earningsof said employee. The employee shdl apply for
such conva'sionoptionin accordance with Department procedure and such amount
shdl bepad in amannea deermined by the Employer.

SICK LEAVE:

All pemanent full-time employees shdl be eligible for sick leave bendfits for absence
necessitated by illness; bodily injury (when notaWorker's Compensation case); exposureto
contagious disease (when confirmed by a physcian), and seriousillness or death in the
immediate family of theemployee.

Theterm Ommediate familyOshdl bedefined asthe employee® spouse or designated family
patne (in accordance with reasonable rules and regulationsadopied by the City for such
designaion of family partners, APM 2-37) and theemployee@ spous@ or family partner@
Father, Mother, Father-in-law or Mother-in-law, Children, Step-Children, Foger-Children,
Granddildren, Grandpaents, Brother, Sister, Brother-in-law, Sister-in-law, andemployee®
Step-parents. All such leave shdl be subject to thefollowing terms and conditions

l. Sick leave shdl beearned at therate of one-hdf (1/2) day per biweekly pay period of
service, but shdl notexceed thirteen (I3) days earned in any caenda year.

2. Sick leave credits may be accumulated to atotal not to exceed 150 days, except as
provided in B.5, 6. and 7, of this Article.

3. Duringtheorigind employment probaionay period, permanent fulltime employees
may draw in advance onthe six (6) days sick leave credits which may beearned in
theprobaionay period, provided such unearned leave shdl berepad to the City if
the employee's service is terminaed prior to the completion of the probaionay
period.

4, In order to qudify for sick leave, an employee shdl:
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a Notify hisher supeavisorin advance of theabsence.

b. Keep higher supavisorinformed of conditionsand estimated day of returnto
work.

C. Attendanceisan essential fundionof any job. When theamountof sick leave
used appers to have a patern indicative of sick leave abuse, the employer
may take thefollowing stepsto rectify the appaent problem.

1) Request a meeting with the employee and, if the employee desires,
theemployee@ persond representative. Thepurpose of thismeeting
will beto discusstheapparent patern. Management will also present
the employee with a written doaument describing the patern and a
clear directiveto rectify theproblem Theemployeswill beafforded
the oppotunity to respondto this doaument in writing.

2) If, after thisinitial meeting, the appaent patern of sick leave usage
continues, the employe may request anothe meeting with the
employee and, if the employee desires, the employee@ persond
representative. At this meeting, management may issue written
order's requiring the employee to provide a note from a medical
professond when udngsick leave for aperiod of time proscribed in
thewritten orders.

3) If the employee fails to comply with the written orders, then the
employee may be subject to discipline

d. Apply for sick leave benefits in compliance with therules of the Employer.

Employees who retire or who are disabled and who are eligible to receive Soda
Security bendits or Wisconsn Retirement Fund annuities or other publc
employment fund annuities shdl receive the cash equivaent of up to onehundred
percent (10099 of ther accumulated unused sick leave credits, not to exceed 163
working days compensation computed at theprevailingrate plusany longevity pay
andeduaiond incentive pay in effect at thetime of theemployee'sretirement, orin
the case of disability, as soonas the employee's disability has been established by
either the Sodal Security Office or theWisconsn Retirement Fund Board.

Should an employee die while employed by the City, any accrued unused sick leave
shdl beadde to thelast pay duetheemployee.

Employees earning sick leave in excess of 150days shdl receive a100%cash sum
equivalenttotheemployee'sregular salary for any unused excess days. Payment isto
be madeonthepay day immediately preceding December 15th.
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HOLIDAYS:
Thefollowing days are established as pad holidays for pemanent full- time employees.

New Year's Day (1/1/2006,1/1/2007)

Martin Luthe King, Jr.'s Birthday (1/16/2006 1/15/2007)
Easter Sunday (4/16/2006,4/08/2007)

Memorial Day (5/29/2006 5/28/2007)

Indgoendence Day (July 4)

Labor Day (9/4/2006,9/3/2007)

Thankgyiving Day (11/23/2006 11/22/2007)

Day after Thanksgiving (11/24/2006 11/232007)
December 25

Four Floaing Holidays

The floaing hdidays are to be taken on a day selected by the employee, subject to the
approvd of thedepatment head. Employees have theoption of taking cash for thefloaing
holiday as described in Section A, Paragraph 10.

All holiday leave shdl besubject to thefollowing terms and conditions
l. Intheeventtha any of thedesignaed holidaysfall onan off-duty day, theemployee
shdl be granted a day off at a time which is agreeable to the employee and the

supeavisor, or a theoptionof theemployee, begranted payment equd to oneday pay
at his’her regular rate of pay.

PAID LEAVE TIME

Employees shdl receive eight (8) hours compensatory leave credit for Decembe 24 and
Decembe 3l. Such compensatory leave time shdl betaken off at amutudly agreeabletime
or pad in cash at theoption of the Employer.

BEREAVEMENT LEAVE

l. Permanent full-time employees shdl be alowed up to three (3) consecutive work
daysleavewith pay intheevent of thedeath of such employee's spous or designated
family partner (in accordance with reasonable rules and regulationsadopted by the
City for such designaion of family patnes, APM 2-37) or the death of the
employee@ or the employee@ spous® or family patner@ Great-grandpaents,
Grandpaents, Father, Step-Father, Mother, Step-Mother, Children, Step-children,
Foger Children, Granddildren, Brother, Sister, Brother-in-Law, and Sister-in-Law.
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In the event of thedeath of amember of theemployee'sfamily, other than those set
forth in paragraph 1 of this section, leave may be granted at the discretion of the
Police Chief and Personné Director and such leave shdl be chaged agandg the
compensatory time bdance of the employee. In theabsence of compensatory time,
the leave may be charged to accrued sick leave.

MILITARY LEAVE:

Employeeswho are duly enrolled members of thereserve components of the Armed
Forces of the United States, shdl be granted a leave of absence not to exceed three
(3) weeksoraperiodof fifteen (15)work daysin thecalenda year for thepurpose of
attending duly ordeed field campsof ingruction or ingruction from schools.

Employees who are called to duty by reason of naiond or internaiond civil
disobalience, disorder, or insurrection, shdl be granted a leave of absence not to
exceed three (3) calenda weeks or aperiod of fifteen (15) work days.

Employeesgranted leave unde paragraphsl and 2 of this section shdl beentitled to
reimbursement when thar daly military salary islessthan ther regular daly salary
fromthe Employer, in an amountequd to thedifference.

Any employee who has exhauded higher leave unde X, F, 1 or 2 in any calenda
year andwhoneedsadditiond |eave duringthefederal fiscal year that verlapsOthe
last one-quater of thecalendar year may useany or al of themilitary leave available
for the subsequent calenda year for purposes of such additiond leave; provided,
however, tha no such employee may use more than the leave available in the
subsequent year.

JURY SERVICE LEAVE:

Employeeswho are called for jury servicein any court of the State of Wisconsn or
of the United States, shdl begranted aleave of absence to serve asajuror.

Employees granted leave unde paagraph oneof this section shdl be digible for
reimbursement of los salary, subject to thefollowing terms and conditions

Wherethefee pad for such jury service, exclusve of trangoortation expenses and mealsis
lessthan thesalary pad by the City to such employee, for acompaable period of time, the
City shdl reimburse the employee for theloss occasioned by such difference.

LEAVE OF ABSENCE WITHOUT PAY:

The Chief of Police may, in appropriate circumstances, grant leave of absence
withoutpay, limited to twelve (12) working days.
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2. L eave of absencewithoutpay in excessof twelve (12) workingdays, may begranted
by the Chief subject to the written approvd of the Human Resource Director.

DISABILITY LEAVE OF ABSENCE:

l. Thosemployeesincurringdisabilitiesnotduty connected shdl beentitled to aleave
of absence without pay for a peiod not to exceed six (6) months subject to the
following provisons

a Theemployee shdl apply for such leave, in writing, to the Chief of Police.
b. The employee shdl submit a physician's report, induding a statement
regardingthenaure of thedisability andwhether or nottheemployeeisable

to work.

C. Theemployee shall submit to the Chief of Police, aphyscian's statement of
release for work before returning to work.

d. During such period of leave, the City will continue to make its normal
contribution towards health insurance premiums.

COMPENSATORY LEAVE:

Employeeswhoéelect compensatory leave asthemethodof compensationfor overtimework
may be granted such leave in accordance with thefollowing provisions

l. All compensatory leave time shdl betaken off at atime mutudly agreed to by the
employee and the Chief of Police.

2. Unused accrued compensatory time shdl bepad uponterminaion of employ-ment.

ARTICLE XI
INSURANCE - RETIREMENT

HEALTH AND HOSPITAL COVERAGE

1. For calenda year 2006 City will contribute not more than $100516 toward the
appropriate monthly premium for family coverage in any plan offered by the
Wisconsn Public Employer's GroupHealth Insurance plan.

2. For caenda year 2006,the City will contribute nat more than $40351 toward the

appropriate monthly premium for single coverage in any plan offered by the
Wisconsn Public Employer's GroupHealth Insurance plan.
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Effective November 1, 2006 the City will contribute an amountnotto exceed tha
amount set forth in paragraph 2 above toward the monthly premium for single
coverage or an amountnot to exceed tha amount set forth in paragraph 1 above
toward the monthly premium for family coverage for an employee who elects to
retireandiseligiblefor Wisconsn Retirement Fundbenefitsbetween theageof fifty
(50) andfifty-four (54). The City will contribute toward the monthly premium for
family coverageor toward themonthly premiumfor single coverageadollar amourt
equd to ningty percent (90%) of theappropriate premiumrates of thelowest bidde
amongthehealth care providers offered in the Wisconsn Public Employer® Group
Health Insurance program@ Dane County service areaplans Such contributionsshall
be discontinued when an employee reaches the age of fifty-five (55).

For calenda year 2007 the City will contribute toward the monthly premium for
family coverageor toward themonthly premiumfor single coverageadollar amourt
equd to 105%of appropriate premium rates of thelowest bidder amongthe health
care providers offered in the Wisconsn Public Employer's GroupHealth Insurance
program's Dane County service area plans

For calenda years2006and 2007 retired employees may, at ther option, continueto
paticipaein the health insurance plansreferenced above However, premiums for
such insurance must be pad for by theretiree except as provided in paragraph (3)
above

The provisonsof Section 4 aboveas to the City contribution toward the monthly
premium for family coverage or for single coverage shdl:

a survive the expiration date of this agreement;

b. represent the contribution basis for health care continuaion from the
expiration dae of this agreement untl the ratification of a successor
agreement;

C. serve as the basis for the negotiation of a successor collective barganing

agreement, if any.

Current barganing unit employees who wish to enroll in a plan offered by the
Wisconsn Public Employers GroupHealth Plan and whoarerequired to enroll inthe
Group®Cstandad PlanCfor a specific periodin order to obtain coverageshdl have
the full cog of a single coverage plan pad by the City during tha period.
Contributionsby and onbehdf of employees affected by this plan shdl revert to the
provisions set forth in Para. 1 through 6 above during the next Dud Choice
Enrollment.

Registered Domestic Partners shall becovered for heelth insurance when any of the
City@ insurance carriers provide for such coverage provided; however, tha any
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10.

employee who desires such coverage must enroll in a program which offers tha
bendfit.

Paymentwill bemadeof aonetimereimbursement for thethree-month premium gap
prior to retirement that occurs when an employee decides to utilize the City health
insurance program, butmug pay theexcess beyond 105%o0f the Standad Plan untl
they get to the Dud Plan State. Payment will follow retirement and will not exceed
theactud dollars spent by theemployee.

Effective Januay 1, 2003 employees who have spouss or registered domestic
patnes who are employed by thecity shdl not be allowed to maintain two family
coverage health inaurance plans unless it can be shown tha an otherwise eligible
family member would notbecovered or would nothave accessto a speciaist without
thedud coverage Employees may continueto maintain individud single coverage
plansor asingle coverage plan and afamily plan.

LIFE INSURANCE

The City will providea Life Insurance Program throughthe Lincoln Nationd Life
Insurance Company.

The City agrees to provide a life and total disability insurance benefit for all
commissioned members of thePolice Department, equd to two year'spay inaddition
to Worker's Compensation bendfits. The City shdl pay such individud employee
premiums required for the purposes of such insurance. The 2 yearsOpay shdl be
determined by the amount certified for purposes of death or duty disability as
outlined in theMemorandumof Undestanding dated Januay 21,2000(Indudedin
theback of the contract).

Payment unde theterms of theinsurance shdl bemadein case of duty-incurred
deeth or total disability sufficient to cause the granting of penson unde the
respective penson programs.

WISCONSIN RETIREMENT FUND

1.

The City will contribute on behdf of the employees the full cog of the employees
shareof contributionto theWisconsin Employee Retirement Fund,unlessotherwise
specifically prohibited from dang so by statute.

The City will provide that employees may make additiond contributonsto the
Wisconsn Retirement Fundthroughpayroll dedudion.

WORKER'S COMPENSATION
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In the event any employee covered by the terms of this Contract is entitled to receive
compensationfor temporary total disability in accordance withthe provisonsof Chapter 102,
Wisconsn Statutes, said employee shall continueto be pad by the City at 90% of the
employee'swageratebutin noevent at lessthan theemployee's pre-injury net regular rate of
pay. Said pay shdl indudehighe Worker's Compensation benefit and shdl continuefor a
period not to exceed onehunded-eighty (180) working days or thirty-six (36) working
weeksand during such periodtheemployeeisreceiving full pay under theprovisionsof this
paragraph,said employee shdl continueto accrues ck leave andvacationinaccordancewith
theprovisionsof this Contract, provided tha noemployee by reason of this paragraph shal
receive pay for more than fifty-two (52) weeks in any caenda year. Payment provided
herein shdl indudethefirst three (3) days said employee is absent from work.

INCOME PROTECTION PLAN:

The insurance policy known as the Income Protection Plan presently in force for City
employees shdl be maintained.

DENTAL INSURANCE

TheCity will make availableapayroll dedudionfor dental insurance. Thededuded amount
will be for 100% of the premium as indicated by the provider. There will be no City
contribution towards the premium. The City will make no representation as to benefits
provided or premium rates.

POST EMPLOYMENT HEALTH PLAN

Beginning with the pay period tha indudes July 1, 2005:

TheCity will make atwenty-six dollar and onecent ($2601) contribution each pay peiod
into a Pos Employment Health Plan (PEHP) for each eligible employee. The PEHP Plan,
selected by the Union, will specify plan benefits, limitations eligibility requirements and
enrollment procedures.

Employees who meet the criteriato retire unde the Wisconsin Retirement System (WRS)
will, uponretirement, have fifty percent (50%) of thar unused sick leave accrud applied to
the Pos Employment Health Plan.

TheUnionshdl beresponsblefor selectingthe administrator of theplan andfor thegeneral
financia opeationof such. TheCity will behdd harmlessin theadministration of theplan,
and from making any additiond individud contributionsto the plan during the term of the
contract. Beginningwith the start of the 2005wage increase, and each year theresfter, the
amountwill beadjuged by the percentage of wageincrease negotiated. For example, with
the2.25%wageincrease on January 1, 2005,theamountisincreased to $2660; onJuly 1,
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2005, the amount is increased to $26.79 (.75%). On Januay 1, 2007,the amountis
increased to $27 60 (3%**) .

DOMESTIC PARTNER HEALTH INSURANCE

The City shdl reimburse employees for hedlth insurance premiums pad for qudified
domestic partners onthefollowing basis:

1. Toqudifyforreimbursementfor hedlth insurance premiumspad by adomestic
patner, theemployee and patner shdl be

a Inardationsip of mutud suppot, caring and commitment and intend to
remain in such arelationdhip in theimmediate future; and

b. Not related by blood closer than would bar marriage in the State of
Wisconsn; and

c. Not married or legdly separated and if either paty has been a party to an
action or proceeding for divorce or annulment, at least six (6) monthshave
elapxd since the dae of the judgment terminaingthe marriage and

d. Nether domestic patner is currently registered in a domestic partnership
with a different domestic partner and, if either partner has previoudy been
registered as a domestic patner in a domestic patnership, at least six (6)
months have elapsed since the effective dae of termindion of tha
registration; and

(1)

Eighteen (18) years of age or older; and
f. Competent to contract; and

g. Occupyingthesamedwellingunit asasingle, non-profit houskeepingunit,
who relationdhip is of pemanent and distinct domestic character; and

h. Notinarelationsip tha ismerely temporary, sodal, political, commercial
or econonic in naure; and

i. Jointly responsble for each other@ common welfare and share finandal
obligationswhich could bedemondrated uponrequest by providing proof of
the existence of:

1. Designdionof Domes~tic Partner asprimary bendficiary in either my or
my Domestic Partner@ will, or lifeinsurance, or retirement plan

OR
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2.

Two (2) of thefollowing:

Joint mortgage or lease or othe appropriate written evidence of
common residence such asjoint utility bills

Durable propertty or hedlth care power of attorney

Joint ownership of motor vehicle

Joint checking accountor joint credit account

2. Changein Domestic Partnership: Theemployee agreesto notify the City of
Madison Human Resource® Depatment within thirty (30) days if any
eligibility requirementslisted above and certified by theemployeeonaform
provided by theCity are nolonge satisfied which would make theDomestic
Partner nolonge eligiblefor theCity of Madison Health Insurance Premium
Reimbursement Plan. If the Domestic Partner relationship terminaes, a
subsequent registration of Domestic Partnership can befiled six (6) months
after aTerminaionof Domestic Partnership letter of thepreviouspartnership
has been submitted to the City of Madison Human Resources Department.

3. Acknowledgment: Employees applyingfor this benefit shdl certify that:

a

Thar domestic patner doesnothave accessto any employer sponored
health insurance (i.e., where the Employer would pay at least fifty
percent (50%) of the cod). Any such access mug be reported
immediately andwill serveto negatethdr domestic partner@eligibility
for this benfit.

The bendits for ther Domestic Partner udng this registration will
remain in effect as long as they remain an active City employee and
continueto meet the health insurance eligibility requirements or until
aternative hedlth inaurance coverageis provided throughthe State of
Wisconsn Insurance Board and that the percentage level of City
contribution shdl becongstent with that established for theemployee.

Thefilingof false, inaccurate, or misleadinginformation, or thefailure
to correct any such information which may result in the repayment of
unauthorzed benefits, may subject thesigning employee to discipline,
and may result in other legd and/or finanda penalties as provided by
law.

TheCity of Madisonretainstherightto verify, at any time, any and/or
all of theinformation set forth in theregistration.

Thisregistrationaffectsonly health insurance benefits. Thesick leave,
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bereavement leave, and family leave bendfits to City employees
registered with the Human Resources Department remain thesame and
undfected by thisregistration.

f. Tha it is the employe=@ responsbility to periodicaly (not more
frequently than monthly) request said reimbursement through the
appropriate form available from the Human Resources Department.

4. TheCity of Madisonwill reimburse qualifyingemployeesfor theamountof
the premium pad by thar qudified domestic partner, but no more than an
amount equd to the difference beween 105% of the cogd of the lowest
family plan health insurance option and 105% of the cog of the lowest
single plan hedlth insurance opton. Permanent part-time and houty
employees are eligible for this benefit based onthe pro-rated share that the
City paysfor ther health insurance. Reimbursementswill bemadeonthe
City employee@® payroll check and withhdding will be taken for federd,
FICA, Medicare and State tax purposes.

ARTICLE XIllI
UNIFORMS AND EQUIPMENT

Subject to therules of the Police Depatment, the City shdl providetheorigind complete
uniform and equipment, with the exception of the duty handgun§), to al new employees.
TheCity aso shdl provideall necessary or uniform equipment as determined by the Chief,
for employees assigned to specialized units, induding, but not limited to the Emergency
Response Team, Special Events Team, Honor Guard, Arson Unit, Motorcycle Unit and
CanineServices Unit. Theseitemswill remainthe propeaty of theCity for thefirst five (5)
years of employment. Items obtained through the employee® uniform and equipment
accountshdl remain the propety of theindividud employee.

1. Exceptions

a All uniform and equipmentitems purchased for new employeesby the City or
throughan employee® uniform account mug be returned if the employee
terminaes employment with theCity withinfive (5) yearsof thedate of hire,
regardless of thereason. The Captain of Personnd and Trainingmaintainsa
current list of items.

b. All members who retire from active service mug return specific equipment
itemsto the City uponretirement. These itemsindudethefollowing
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1) Department Identification Card(s)

2) Department access card

3) Pager (if issued)

4) Cell phone(if issued

5) Portable radio

6) City hel card(s)

7) All issued keys (traffic box, jail elevator, other Medeco)
8) Policy Manud or disk

9) Basement parking bar code(if issued)

10)  Any speciaized equipment issued to the employee

Maintenance: TheCity shdl contribute 100%o0f theannud uniform expense of any
member required to wear auniformin thar primary duty assignment, notto exceed
$450per year in 2006and $500per year in 2007. Individud employee accountsmay
be accumulated over a period of three (3) years, but shdl not exceed a maximum
accumulation of $900in 2006and $1,000in 2007.

Damage:

a)

b)

The City shdl replace each employee's uniform item or piece of equipment
damaged asaresult of theperformance of higher duty, however, work related
equipment notissued by theDepartment will remain theresponsbility of the
employee, andnorepair or replacement will bemade at Department expense.
All worn outor log uniform and equipmentitems shdl bepad for outof the
employee@® uniform and equipment account

All wornoutor logt uniform and equipment items shal bepad for outof the
employee(@ uniform and equipment account

Clothing Allowance:

a)

b)

In lieu of theuniform provisionsprovided by this Article and subject to the
approvd of the Chief of Police, any member notassigned to wear auniform
by virtue of their primary assignment, shdl receive a clothing allowance of
sixty dollars ($60) per month in 2006and sixty five dollars ($65 per month
in 2007.

Members who receive the monthly clothing allowance mus pay for all
uniform and equipmentitems out-of-podket, since thisallowanceismeantto
cover these expenses, unless there are remaining fundsin the officer®
uniform accountduringtheyear tha theemployee switchesover to amonthly
clothingallowance. Since each commissioned member isexpected to havea
full military-style Police uniform avail ableforimmediate use, any remaining
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fundsin the officer@ uniform accountwill be set aside and may be used by
the employee to purchase approved uniform items until tha money is
exhauded. Once the money is exhausted, the employee is responsble for
maintainingamilitary-style uniform andfull duty belt andequipment at their
OoWn expen<e.

Uniform item requests shdl require sufficient fundsin theindividud employee's account
Itemsrequested shdl befromamongthos approved by the Chief of Police. TheDepartment
Purchasing Clerk will issue a list of authorized uniform accountitems by February 1 of
eachyear. Theselectionandquantity of approved items sel ected will be at thediscretion of
theindividud employee with thefollowing limitationson an annud basis:

1)
2)
3)
4)
5)
6)

1.

One (1) par of binoaulars
One (1) multi-lock tool
One (1) knife

Two (2) flashlights
One(1) equipment bag
Two (2) sweaters

An officer mug have the approvd of thar Captain to exceed the limits described
above based upon an extenuaing circumstance. The Captain will review each
officer request and provide written authorization, when appropriate, to the Police
Department Purchasing Clerk.

Duty weaponsmay not be purchased with the uniform and equipment account

Approved uniform items for all employees shdl indude but not be limited to,
uniform outerwear suitablefor climatic conditions(hats, jackets, sweaters, glovesand
boots) and genera uniform items (shirts, pants, nametags badges, shoes and bdts).

Othe uniform items may be approved for employees when they are assignel to a
speciaized unit.

Approved equipment items for all employees shdl indude but not be limited to,
itemsroutindy used in thecourse of duty induding duty bdt, ammunition poudes,
and othe gear designed to carry equipment on the duty bdt, handaffs, baon,
flashlights, equipment bag, duty handgunaccessories (magazines, speed loader and
repar parts), and practiceammunition sold throughthefrontcounter. Busnesscards
may be charged to the Uniform Account through approved City process when
ordered at the GGroupQrate.

The Employer shdl provide a subsdy of $50Q00 for bullet-proof vests for all
barganing unit members whose vests require replacement dueto normal wear and
tear. Thissubsdy will beincreased to $550in 2007 Thedifference between thecos
of thevest and this subsdy can betaken from the uniform accountby theemployee
when adequae fundsare available.
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All employees, when they reach the age of 40, may elect, on aonetime basis, to recelve a
clothing allowance for up to three (3) conscutive years, in lieu of the Uniform and
Equipment Account, provided they notify the employer in writing at least six (6) months
prior to theJanuay 1st of theyear they wish to elect thisoption. Thedollar amountfor this
optionwill bethesame as provided in A.4.

ARTICLE XIlI
SUPPORTING SERVICES

ELECTRONIC LOCKING DEVICES

TheCity will providein appropriate vehicles electronic locking devicesto allow for thesafe
storage of weapors.

STENOGRAPHIC SUPPORT

TheCity, when possibleandreasonable, will attempt to providestenographic suppot for the
Patrol and Traffic Teamsonatwenty-four (24) hou pe day, seven (7) days pe week basis.

VEHICLE ALLOWANCE

Employees who may on occasion berequired by the City to use their own automobiles for
City busness shdl be provided the IRS Rate, except for employees usng ther persond
vehicle for attending specialized training who shdl receive twenty-two (22) cents per mile.

BUS PASS SUBSIDY

For theexclusve use of employeeswho purchase oneof thebuspasses specified bd ow and
whoutilize such passfor their modeof trangportationto and fromwork, theEmployer shdl
provideasubsidy for such employeestoward thecod of such bus passesas provided in the
following schedule:

Madison Metro Passes Employer Subsdy
Monthly Pass $1500

Commuter Pass $1500

Adult QUIKTIX $ 750

CONTRACT PRINTING
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The City shdl providefor the typing and printing in book form of a sufficient number of
copies of the Agreement tha all members of the barganing unit will receive a copy. The
Assodation shdl arrangefor distribution of the copies. The City and the Assodation shal
share equdly the cog of typing and printing the copies of the contract.

ARTICLE XIV
AID TO CONSTRUCTION OF PROVISIONS OF CONTRACT

It isintended by the parties hereto tha the provisionsof this Contract shdl bein hamony
with the duties, obligaionsand responsbilities which by law devolve uponthe Common Counal
andthese provisonsshdl beapplied in such manne asto precludeacongructionthereof whichwill
result in an unlawful ddegation of powers unilaterally devolving uponthe Common Counadl.

ARTICLE XV
SAVINGS CLAUSE

If any article or section of this Contract, or any addendathereto, shdl be hdd invdid by
opeaationof law by atribund of competentjurisdiction, or if compliance with or enforcement of any
Article or section should berestrained by such tribund, theremainde of this Contract and addenda
shdl not be affected thereby and the parties shdl enter into immediate collective barganing
negotiationsfor the pumpos of negotiating a subgitute clause for such Article or section.

ARTICLE XVI
OTHER RIGHTS RESERVED

Notwithganding any other provisions of this Contract to the contrary, the City and the
Assodation reserve theright to enforce any other legd rights to which they are entitled.

ARTICLE XVII
LEGAL PROTECTION

A. ATTORNEY FEES

1. In the event an employee is proceeded aganst or is the defendant in an action or
gpecia proceedingin his’her official capacity, or arising out of his’her employment
by the City, the City agrees to pay al reasonale attorney's fees required by the
provisionsof Sec. 62.115,89546and/or 895 35 of theWisconsin Statutes governing
theobligaionsby the City to such employee, exceptintheeventtheactionor specia
proceeding is broughtby the City agang theemployee, and provided, however, in
any event, theCity Attorney shdl determinewhether legd counsl shdl befurnished
to such employee by the City Attorney or his’her designee.
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2. Intheevent an actionor specia proceedingis prosecuted by athird paty beforethe
Police and Fire Commission, the City agrees to pay reasonable attorneys fees
provided the employee is found by the Police and Fire Commission to have acted
within thescopeof higher employment andtheemployeeisexoneaated by the Police
and Fire Commission of all charges or the charges are otherwise dismissed or
withdrawn.

COMPENSATORY DAMAGES

For intentiond tortstheEmployer agreesto pay upto $5,000each person and $25000each
inddentfor compensatory damageswhich an employee may become legdly obligated to pay
because of persond injury, bodiy injury and/ or propeaty damage committed within the
scope of his’he employment, for which such employee may be hdd liable to the party
injured in an action at law, suit inequity, or other propaty proceeding for redress. Persond
injury shdl bedefined asfalsearrest, erroneousservicesof civil papers, falseimprisonment,
maliciousprosecution, assault and batery, libd, dande, defamation of character, violation
of propaty rights or deprivation of any rights, privileges or immunities secured by the
Conditution and laws of the United States of America. Bodily injury shdl be defined as
bodily injury, sickness or disease sugained by any personor personsaccidentally caused by
an act of an employee. Propaty damage shdl be defined as damage to or destruction of
propety induding loss of use thereof. In cases involving judgmnents in excess of the
abovementional limits, employees may seek further relief according to the provisonsset
forth in City Ordinance Sec. 3.41.

ARTICLE XVIII
NOTICE

All written notices sent by the Assodationto theCity shdl bedirected to theL abor Relations

Manager.

All written notices sent by the City to the Assodation shdl bedirected to the Assodation

Secretary.

ARTICLE XIX
MAINTENANCE OF BENEFITS

It is agreed by the parties that all benefits authorzed by this Contract or ordinances of the

City of Madisonor resolution of the City Counal of the City of Madisonwhich are notspecifically
referred to or modified by this Contract shdl be maintained in the same manna.

It isfurther agreed and undestood by the parties that this particular provision is subject to

any andall rightsretained by theEmployer asspdled outmorefully in ArticleV (Employer Rights).
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DEFINITION

ARTICLE XX
PROMOTIONAL PROCEDURES

Except as otherwise specifically provided in any Memorandumof Undeastanding between
thepatiesfor theperiod of tha Memorandum thefollowing promotiond procedures shdl
apply: A promotion shdl be defined as the movement of any employee from one job
classificationto a highe job classification with ahighe salary rangewithin thebarganing

unit.

ELIGIBILITY REQUIREMENTS FOR PROMOTION

1. ELIGIBILITY REQUIREMENTS FOR THE RANK OF DETECTIVE OR
INVESTIGATOR:

Four (4) years or more Police Officer experience with MPD fromthedae of hireto
the starting date for theinvestigative academy.

2. ELIGIBILITY REQUIREMENTS FOR THE RANK OF SERGEANT:

a

Five (5) years or more experience as a Police Officer on MPD before the
starting date for the Leadership Academy or,

Four (4) years or more experience as a Police Officer on MPD and one(1)
year or more expeience as a MPD Detective or Investigaor before the
starting dae for the Leadership Academy.

DESCRIPTION OF THE EIGHT-STEP PROMOTION PROCESS

Step 1: Announ@ment

a

Captain of Personnd and Training determines the nunber of anticipaed
vacandesin each rank on an annud basis.

Formal announ@ment of the number of projected vacandes for each rank
(andthesubsequent size of each panel) and publicationof thedatesandtimes
of the Leadership and Investigaive Academies. This announement will
indudearequest for personnd intendingto compete in theprocessto submit
abuddip formally declaring thar intention to compete.
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C. Eligible personnd submit abuckdipto the Captain of Personrel and Training
expressingthdr intentionto competein the promotiond processandtherank
for which they intend to compete.

Step 2: Screening Process for Admission to the Leadership or Investigaive Academy

a

Current Supeavisor subrmits input based on the employee®®
peformance in the last twelve (12) months to the Captain of
Personnd and Training by completing the appropriate form.

Candidaes who are eligible to attend either the Leadership or
Investigative Academy on-duty are identified and notified with the
publication of aformal eligibility list prepared by the Personné and
Training team.

Eligible candidates submit arZsumZto the Captain of Personné and
Training,whodistributesit to membersof theoral interview board for
each rank.

Step 3: Successful Completion of the Leadership or Investigative Academy

a

Personnd and Training coordinae and offer Leadership Academy,
congsting of the following two parts for the ranks of sergeant and
lieutenant.

(1) Genead qudity improvement methodsand leadership skills.
(2) Technical competence skills tha are rank specific.
Personnd and Training coordinate and offer Investigative Academy,
congsting of the following two parts for the ranks of detective and
gpecia investigator.

1) Genera qudity improvement methods

(2) Technical competence skills tha are rank specific.
Promotiond candidates attend appropriate academy, while on duty,

and mug successfully complete written pass/fail and practical exams
assod ated with the academy they are attending.

Step 4: Formation of the Promotiond Boardsfor each rank.
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a Captain of Personnd and Training Team announ@stheformation of
promotiond boadsfor each rank and solicitsinterested promotiond
boad nominees.

b. Members of the Personnd and Training Team put togeher the
promotiond boads conssting of five (5) people for each boad,
based on thefollowing compostiond criteriafor each rank:

(1) Investigator Board
Onelieutenant.
Onesergeant fromtheidentificationlab.
Onepolice officer.
Oneinvestigator.
One outside representative who is a resident of the City of
Madison.

(2) Detective Board
Onelieutenant from the detective team.
Two detectives or detective supavisors (or oneof each).
Onepolice officer.
One outside representative who is a resident of the City of
Madison.

(3) Sergeant Board
Onelieutenant.
One sergeant.
Onedetective supavisor, detective or investigator.
Onepolice officer.
One outside representative who is a resident of the City of
Madison.

These selectionswill bereviewed and approved by the Chief of Police. The
outsiderepresentatives mug be somebodyfrom outsidethedepartment who
is familiar with the values and philosophy driving Leadership and Quality
Improvement methods

Step 5: Oral Interviews

a The Captain of Personnd and Training Team schedules oral
interviews for each eligible promotiond candidée.

b. Promotiond boadsconduda ora interviews.

Step 6: Identification of Pandsfor Each Rank

49



Promotiond boad reviews rZsumzs and results of oral interviews.

Promotiond boads evaluae and compare candidates within each
rank to each other. Seniority will be considered and weighed
favorably in theevaudion of each candidae.

Promotiond boadsidentify thepandsfor each rank, condsting of the
number of annud anticipaed vacandes in the rank, plus three (3),
with no movement onto pands allowed after a promotion.

Highest ranking person from MPD on each promotiond boad
provides feedback onrequest to any candidate tha did not make the
pand.

Step 7: Individud(s) Promoted

a

Chief makes promotion from pand. Permanent promotions are
subject to approvd of Board of Police and Fire Commissiones.

Thepand expires after a period of one(1) year unless extended by
the Chief of Police.

After thepand expires, the Chief of Police provides feedback to all
members of pandswho did notget promoted.

Step 8: Promotion becomes permanent after candidate successfully completes probdionay

period.

A standing committee shdl be created to review the Department@ promotiona proceduresas
they affect barganingunit employees. Thecommittee shdl consst of three persons sel ected
by Management and three persons selected by the MPPOA. All MPPOA committee
members are to bein pay statusduring any meetingsof the committee.

ARTICLE XXI
DISCIPLINE

The Chief of Police or higher designaed representative shdl have therightto disciplinefor jug
cause. Written notice shdl beprovided to theaffected employes(s) at thetimethedisciplinary action
is taken. This notice shdl indude the reason(s) for such action and the pendty to be imposd.
Probaionay employees shall not have the right to appea throughthe grievance procedure any
disciplinary actions or discharge occurring during the first eighteen (18) months of ther
employment.

ARTICLE XXII
DURATION OF AGREEMENT
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Exceptasotherwise provided, thisagreement shdl beeffectiveandretroactivefromJanuary 1, 2005

throughDecember 31, 2006

All calenda datesin the expired 20042005 agreement will beadjusted to reflect theabove

provision.

(signaures onfollowing page)

DATED AT MADISON, WISCONSIN ON THIS

CITY OF MADISON

MAYOR

CITY CLERK

CITY COMPTROLLER

LABOR RELATIONS MANAGER

Approved asto form only onthe _ day of

by:

DAY OF , 2006.

MADISON PROFESSIONAL
POLICE OFFICER'S ASSOCIATION

PRESIDENT

VICE PRESIDENT

SECRETARY

TREASURER

, 2006

CITY ATTORNEY
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APPENDIX 1

Eduction and Incentive Program and Pay Plan for the Madison Police Department

INTRODUCTION

Therole of themunicipd law enforcement agency is congantly undegoing rapid changes.
These changes are bang brought about because of public demand. Because of the
complexities of theduties of law enforcement today, highe standadsareneeded. Thereisa
continuing need to induce college-trained persons to enter the police field. To recruit the
collegetrained personnd, incentive pay program gods should be attainable primarily
throughcontinuoustraining and eduction.

The following program provides technical police training, which can be provided by the
depatments, in conjunaionwith formal and advanced education acquired at ingitutionsof
highe learning. Throughthisapproach, it isbdieved tha police personné can increasetheir
effectiveness with the changing role of pdice in today@ sodety.

GENERAL INFORMATION

A.

Eligibility for Tuition Reimbursement: Successful completion of the pre-service
academy and all field training phases.

Eligibility for Educationd Incentive Pay:

1. All commissioned personnéd throughtherank of Sergeant will beeligiblefor
incentive pay after forty-two (42) monthsof service, provided tha they have
met the other requirements of the program. Approved |eaves of absence do
notreduce already credited monthsof service, butadditiond monthsdo not
accrueduring theleave.

2. Attainment of required incentive pay point totals, asoutined in Section l11.

Incentive pay will beprovided as apercentageabove thebasic salary (notinduding
longevity) for each individud €ligible. It is recommended that there be eight (8)
incentive salary stepsabovethebasic salary, asoutlined in Section111.

Thebasis for qudifying for incentive pay shdl includeboth formal education and
qudifying specialized training.

Approved courses previoudy taken by membes of the department at various
ingitutions of highe learning will count toward the points required to achieve
incentive salary levels. Credit for approved seminars, applicable military courses,
short courses, and othe appropriate courses, abowe the basc level, and previoudy



taken, will begiven asoutlined bdow, with proof of satisfactory completion of such
courses to be furnished by personnd seeking such credit. No expenses shdl be
reimbursed for courses taken prior to the inception of this program. Thefollowing
guiddines were approved for theinitial implement of the program:

1. The term QGibove basic levelO means above minimum depatmental
requirements.
2. Additiond vocationd school courses, induding those with nontranderable

aswell astranderable credits, would begiven full credit valueas advised by
theschool attended. Vocationd coursesand military coursestaken which are
nonaccredited would be evaluated ontheformula of 1/48 point per hour of
attendance.

3. Required ! on-thejob" nonmilitary training in prior vocationswill not be
credited unlessit is shown tha the subjectstaken could bevocationd schod
accredited and so certified.

Tuitioncogsfor approved coursesasdeined inthecontract barganing agreement at
ingitutionsof highe learning, induding those named in the collective barganing
agreement, will bepad for by the City, for those personnd who take such courses
while working full-time for the Police Department. Such tuition payments will be
refundale to the personnéd involved uponpresentation of evidence of satisfactory
completion of thecourses. Thecog of booksand other supplies, if any, will beborn
by the person involved, who will retain ownership of the booksand supplies. One
hunded percent (100% of the tuition will be reimbursed upon satisfactory
completion of the course, with credits awarded by theingitution.

Administrative control of thisprogram, induding, but notlimited to, theapprovd of
courses, creditsgiven or earned, tuition payment, etc. will rest with thePolice Chief.
It shdl betheresponsibility of the Chief to make sure tha any member of hisher
depatment who is paticipaing in this incentive program does so without any
interference with thenomal duties expected of Madison police officers. Subject to
thegrievancearbitrationsimilar to other contract provisions thePolice Chief shdl be
thefind authaority for decisionsaffecting the program, of his or her depatment.

INCENTIVE PAY PROGRAM
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Advancement to each of theincentive salary stepsshdl be on a point system as follows:

Increase Above
Incentive Step Basic Sdary Points Required
8th 22% Graduae Degree
7th 18% B.A.orB.S.
6th 16% 150Points
5th 15% 96 College Credits or 130Points
4th 12% 85 Points
3rd 9% 45 Points
2nd 6% 25 Points
1 3% 15 Points

It should benoted tha unless apersonhas acollegedegree, the6th step, or 16%, isthelimitation of
his or her advancement unde this program.

Points shdl beawarded onthefollowing basis:

A. A 22 percent level for a graduae degree (beyondthe Bachd or@ Degree).

B. An 18 pecent level foraB.A. or B.S. degree.

C. A 15percentlevd, forthreeyears (96 college credits) of completed higher education.

D. Seventy points for an Assodate Degree.

E. On point for each approved semester hourcredit obtained, either in residence or by
correspondance, in a college, technical inditute, or othe ingitution of highe
learning.

F. Onepointfor each full year of servicein thedepartment, to begiven on each officer®
anniversary dae, with nofurther breakdown being made

G. 1/16 of a point for each class hour at approved seminas, short courses, €tc.,
conduded by state, federal, or other trainingagendes, outsidethein-servicetraining
programs of the departments.

CONCLUSION
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The intent of this doaument is not to diminish any ben€fits by the MPPOA members by
contractud obligaion or established past practice(s). Management shdl reserve dll of thar
established prerogaivesaswell. Thisdoaumentisintended to clarify management rightsand
contractud obligaions
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AGREEMENT

BETWEEN

THE CITY OF MADISON

AND

THE MADISON PROFESSIONAL

POLICE OFFICERS ASSOCIATION

FOR THE PERIOD

JANUARY 1, 2006 TO DECEMBER 31, 2007
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